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MpenneneEne

AVHApoLHAsA opraHM3auus Tpyaa — cnelmanu3MpoBaHHoe areHTcTeo cuctemsl OpraHusauuu 06beanHeHHbIx Hauuii,
efuHsatowee 183 rocyaapctaa, KOTOpble NOAAEPKMBAKOT NPUHLMUIBI COLMANBHO CNPaBeAANBOCTM, NPOBO3IMalLEHHbIE
TaBe MOT. YctaB MOT rnacut, 4To «HenpeacTaBieHme Kakoii-nnbo CTpaHoi TPYAALUMMCS YeoBeYeCcKnUx yCnoBuit Tpyaa
AETCA NPEnATCTBUEM ANA LPYrMX HAPOAOB, KENAKWMX YNYUYLWUTL NONOKEHNUE TPYAALLMUXCA B CBOUX CTPAHAXY,
DU3bIBAET YNYYLIATH YCNOBUS TPYAA, TEM CaMbiM A06MBAACH COLMANBLHONM CNPaBeAMBOCTU. ITOT NOAXOA OTPAKeEH
DHBEHLMsAX, PEKOMEH[ALMsAX U NiaHax geicteunii MOT, Lenb KOTOpbIX — NPeaoCcTaBUTb paboTHUKAM NPaBoBbIe
DOLLeAYPHbIE MHCTPYMEHTHI 6OPLOLI C 6EAHOCTLIO, YHUKEHUAMY, AUCKPUMUHALLMEN, PUCKAMU W IKCTyaTaLmeid —
eHUSMU, KOTOPbIE MO-NPEeXHEMY WHUPOKO PacnpoCTpaHeHbl Ha paboymnx MecTax BO BCEM MUPe.

aya CybpernoHanbHoro 61opo ans ctpaH Boctounoit EBponsl u LleHTpanbHoit A3um — ocywecTBaaTh MaHaatr MOT
paHax pernoHa, KOTopble CErofiHs NepexuBatoT Nepuos NOMUTUYECKUX U IKOHOMUYeCKnX npeobpazosaHuit. Hawa
0Ta BEAETCS MO MHOTMM HanpaBieHUsM: NPOABWKEHNE MPUHLUMNOB CBOOOAbI 0O6bEAMHEHUSA U KONEKTUBHBIX
€roBOPOB; PaCLIMPEHNE 3aHATOCTU; pa3BUTHUE NPOHECCMOHaNbHbIX HABbIKOB M HaBbIKOB NpefNpUHUMATENbCTBA;
)MUPOBAHME CMPABEANMBON NOAUTUKN B 0671aCTH 3apaboTHOI NnaThl; coLuuanbHoe obecneyeHune; oxpaHa Tpyaa;
Ta NpaB TPYAALMXCA MUTPAHTOB; 60pb6a C AETCKUM TPYAOM; MOAAEPHKKA NPOrpamMM MPOCBELLeHUsA Ha pabounx
ax no Bonpocam BWY/CMW[a. Bcs Hawa fesTenbHOCTb OCHOBLIBAETCA HA MEXAYHAPOLHbIX TPYAOBbIX CTaHAAPTAX,
PMYAMPOBaHHbIX B KOHBeHUMAX MOT, a Takxe Ha NpUHLMNAx reHAepHOro paBeHCTBa B cchepe Tpyaa.

pernoHanbHoe 61opo kKoopauHUpyeT featensHocTe MOT B gecaTu rocyaapcTeax — AsepbaiifxaHe, Apmeruu, benapycy,
3m, KasaxcraHe, KbiproiactaHe, Poccuiickoit ®egepauuu, TagkukuctaHe, TypkMeHuUcTaHe u Y3bekucrtaHe. Bee 3t

aHbl — pecny6inkm Geiswero CCCP. Tepputopus pernoHa obwmpHa — 6onee 20 MIH KB. KM, @ 06Was YUCIEHHOCTb
e/IeHUA COCTaBAAET 0KOJIO 230 MNH YeNnoBeK.

TenbHocTb MOT cTponTCA Ha NpUHLMNAX TPUNAPTU3Ma, NO3TOMY Mbl COTPYAHMUYAEM HE TONLKO C NPaBUTENbCTBAMMY,

c 06befnHeHNUsAMK paboTHIUKOB M paboToaatenei. Mbl cofeiicTByeM pa3BuUTUIO NOTeHLMana npodcoio3oB
aboTofateneil ¢ TeM, YTobbl 06eCneynTb UX NOAOTYETHOCTL U [EMOKPATUYHbBIA NPOLECC NPUHATUSA PeLleHni, a TaKKe
0Yb UM NPEAOCTaBAATb HOBbIE YCNYTM CBOMM YIEHAM W MOBbIWATb KBaNU(UKALMIO CBOMX COTPYAHMKOB. TeM camblM
nomoraem npotcoto3am 1 o6beanHeHUaM paboToaaTeneil BbICTYNATh B KAYeCTBE NOMHONPABHbIX COLMANbHbIX

HEpOB NPaBMTENbCTBA B Pa3paboTKe COLMANBHON W TPYLOBOW NONUTUKN.

OTPYAHMYECTBE CO CTPAHAMM PErMoHa Mbl ONMpaeMca Ha NPOrpamMMbl AOCTONHOTO TPyAa. ITUM NPOrpamMMbl

ACTaBAAIOT co60i cornawenus mexay MOT 1 ee HaUMOHaNbHBIMKU NAPTHEPAMU U COLEPIAT KOHKPETHbIE 3afauu,
efeNeHHble A1 COBMECTHbIX AeCTBUIN NapTHEPOB Ha TPex- UK YeTblpexneTHuii nepuog. Llens nporpamm goctoiHoro
13 — Ha NPaKTUKe COAENCTBOBATH YiyULIEHMIO XKU3HU PAabOTHUKOB U UX cemeil. TpeXCTOPOHHWE NapTHEPbI

VOANYECKM aHANMU3UPYIOT XOA OCYLLECTBEHNUS NPOrPamMM U NpU HEOOXOLMMOCTH BHOCAT B HUX U3MEHEHUS C TEM,

Obl 06ecneynTb 3HEKTUBHOCTL M aKTYaNbHOCTb 3TUX NPOrPAMMHbIX JOKYMEHTOB. Ha cerofHswWHMA feHb NporpamMmb
OMNHOTrO TpyAa NOAMMCaHbI C NATbIO CTpaHaMu pernoHa — AsepbaitkaHom, Apmeruei, KazaxctaHom, KbipreiactaHom

A DKUKNCTAHOM.

ee B 3T0M bpoliope Mbl 6onee Noapo6HO pacckaxkem o aestenbHoct MOT B pernoHe. B Tom, 4To yganock foctuyb
DAHA, €CTb BKAAA KAXA0r0 Hallero cneuuanucra M KOopauHatopa npoekToB. Mbl NPofo/IKaeM BbIABNATD
aN13MpoBaTh CYLLECTBYIOLWME TEHAEHLMM U NPOBAEMbI U UCKATb MyTU UX pelieHus. B npunoxeHun K Gpowtope

HO 03HAKOMUTHCA C Tabauuei patuduKayum CTpaHaMu permoHa OCHOBOMONATAWMX U MPUOPUTETHBIX KOHBEHLMUIA

ABUrasn NpuUHLMNbLI focToiHoro Tpyaa, CybpernoHansHoe 6topo MOT cTpeMuUTCs BHECTU BKAAL B IKOHOMUYECKME
ONUTUYECKME NPEOOPa30BaHUA B PErMoHe C TeM, YTOObI KaXAblit YeNOBEK MOT NOAYYUTb HAANEeXKALWMUA FOCTYN
Opa30BaHMio U NpotheccMoHanbHOMy 06Y4YEHMIO, K BO3MOXHOCTAM 630MacHOM U NPOAYKTUBHOM 3aHATOCTH, @ TaKKe
0Ka3blBaTh BUSHME HA (HOPMUPOBAHME FOCYAAPCTBEHHOI NOAUTUKM, ONPeAensioweil ero xusHb, Hawa uens —
3blBaTb COAENCTBIE TPEXCTOPOHHIUM NAapTHEPAM B Y/y4LWEHWUN YCIOBUIA TPYAA B CTPaHaxX PernoHa ceroaHs

OyayLem.
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FOrewora

The International Labour Organization is a specialized agency of the United Nations, a union of 183 member states whose
governments have recognized the vision of social justice enshrined in the ILO Constitution. That Constitution holds that “t
failure of any nation to adopt humane conditions of labour is an obstacle in the way of other nations which desire to impro
the conditions in their own countries” and calls for improvements in working conditions as a means of achieving social just
This vision is embodied in ILO conventions, recommendations, and programmes of action whose purposes are to give worke
legal and procedural means to escape poverty, indignity, discrimination, danger, and exploitation, still common in work plac
around the world.

The Subregional Office for Eastern Europe and Central Asia is working to achieve the ILO mandate in the regional context of
political and economic transformation. Our efforts focus on many fronts: promotion of freedom of association and collective
bargaining, employment creation, skills development, entrepreneurship, equitable wage policies, social security, occupational s
and health, protection of migrant workers’ rights, combating child labour, and supporting workplace education on HIV/AIDS. T
international labour standards embodied in the ILO Conventions provide a framework for our efforts. Promoting gender equali
in the workplace is a cross cutting theme.

The ILO Subregional Office works in ten countries — Armenia, Azerbaijan, Belarus, Georgia, Kazakhstan, Kyrgyzstan, Russia,
Tajikistan, Turkmenistan, and Uzbekistan. All were formerly part of the Soviet Union. This immense region, covering an area
of more than 20 million square
kilometers, is the home

of roughly 230 million people. Armenia

—

As a tripartite organization, we
work not only with governments Azerbaijan
but also with trade unions and
employer associations. We build
capacity to promote Belarus
organizational decision
processes that are democratic Georgia
and accountable, to help
develop new member services,
and to build internal expertise Kazakhstan
in labour and social issues, so as
to enable the organizations to
fulfill their roles as the
governments’ social partners in .
labour and social policy making. Russia

ILO Decent Work Country
Programmes provide Tajikistan
a framework for our work at the
country level. These agreements
between the ILO and our
national partners target specific
objectives to be achieved Uzbekistan
through joint efforts within

a three to four year period.
They aim at practical measures
to improve the lives of workers and their families. DWCPs are reviewed periodically in tripartite settings to record achieveme
and make mid-course corrections to ensure performance and continuing relevance. The Office currently has DWCPs in effec
in five countries — Armenia, Azerbaijan, Kazakhstan, Kyrgyzstan, and Tajikistan.

Kyrgyzstan

Turkmenistan

The following pages explain ILO work in the region in greater detail. Each specialist or project coordinator of our team has
contributed an account of his or her area of expertise, setting out the current state of affairs, the challenges, and our effort
to address them. These are followed by an appendix showing regional ratification of ILO fundamental and other priority
Conventions.

Through promoting decent work, the ILO Subregional Office seeks to contribute to the economic and political transformatio
of the region, with the goal of ensuring that all people have access to relevant education and skills training, safe and prod
employment options, and a voice in shaping the public policies that affect their lives. Our goal is to assist the ILO tripartite
constituents in improving conditions of labour for the people of the region today and tomorrow.




MexayHapoaHble

TPYA0Bblie HOPMb

International labour

standards

Passmme MEXAYHApOAHOrO TPYLOBOTO
3aKOHOLATENbCTBA, PEryIMpyIoLLEero
VC/I0BUS TPYAA U 3aHATOCTH, OblN0
npu4mnHoii cospanus MOT n octaetcs ee
1aBHOM 3ajayen. MexayHapoaHble
TPYAOBbIE HOPMbI BCTYNAKOT B CUAY

C MOMEHTa UX NpuHATUA MexayHaponHo
KOH(epeHLmeit Tpyaa — OpraHom,

B KOTOPOM NMpeACTaBieHbl Aenerars

OT NPaBUTENbCTB, TPYAALLMXCA U
paboTofaTenei NpakTUYeCKn BCeX CTPaH
mupa. Hopmel MOT npuHuMatoTcs B ABYX
dopmax — B hopme KOHBEHL U

1 peKkomeHpauui. B 1o Bpema Kak
PEeKOMeHAaL MM 13naraioT pyKoBoasLmMe
NPUHLMMBI U OPUEHTUPBI A5 pa3paboTku
HaLMOHANbHOWM MOAUTUKM U NPAKTUYECKMX
mep, koHBeHuuu MOT npeacTaBnsioT coboii
MEXAYHAPOAHbIE COMNaLIEHNS,
nognexatue patuduraumu
rocygapcTeamu-uneHamu. MOT nocTosHHO
KOHTPOJIMPYET NpUMEHEHWe roCyfapCcTBaMu
paTUdULMPOBAHHBIX UMW MEXAYHAPOAHbIX
TPYLOBbLIX HOPM. MexaHW3M KOHTpONA

B 3HAUMTENbHOW CTENEHW OCHOBbIBAETCS
Ha JOK/IaAax, KOTopble NepUOANYECKH
NpeACTaBAAOT NPaBUTENbCTBA.
06benHeHus paboTtopateneit

1 pabOTHUKOB TaKKe MMEIT BO3MOXHOCTb
NpesCcTaBAATb MHPOPMALMIO 1
BbICKa3blBaTb CBOE MHEHWE MO BONpPOCaM
NPUMEHEHNA KOHBEHLNA.

EOJ’IbLLIVIHCTBO CTpaH pernoHa
patucduuMpoBany BoceMb
OCHOBOMOJIArAKLLMX KOHBEHLNI, KOTOpPbIE
nermu B ocHoBy [leknapauuu MOT

1998 ropa 06 ocHoBOMONAraoWMX
NpUHLMNIAax U npasax B cthepe Tpyaa. Peusb
UJET 0 KOHBEHLIMAX, OXBATbIBAOLUX TaKNe
BOMPOCHI, Kak cBOOOAA accoLnauuy,
ynpasgHeHne NpUHYAUTENbHOTO TPYAA,
NpaBo Ha BefeHue KONEKTUBHbIX
NEeperoBOpoB, AENCTBEHHOE 3anpeLleHne
JETCKOro Tpyaa, ycTpaHeHue
AMUCKPUMUHALMKM B obnactu Tpyaa

1 3aHATUA. [ToMUMO 3TUX
(yHAAMEHTaNbHbIX KOHBEHUMIA, MOT
npuaaeT 0co60e 3HayeHne YeTbipem
JPYruM NPUOPUTETHLIM KOHBEHLUAM:

0 MOJIUTUKE 3aHATOCTH, 06 UHCIEKLUN
TpyAa (ABe KOHBEHLMM)

1 0 TPEXCTOPOHHUX KOHCYNbTaLUAX.

3a uckntoyeHnem KonseHuum 1964 ropa
0 nonutuke 3aHatoctn (N2 122),
NoN0XeHue ¢ patuduKaLlmen aTux

NPUOPUTETHBIX KOHBEHLUI B peruoHe
MeHee GnaronpusTHoe. MHorue cTpaHsl
ele He paTUhULNPOBANN KOHBEHLMN

06 nHcnekumn Tpyaa (N2 81 u Ne 129),

1 N0 CPABHEHUIO C APYrMMU CTPAHAMM

B pervuoHe HabNofaeTCcs HU3KMII YPOBEHb
patudukauum KonseHuun 1976 ropa

0 TPEXCTOPOHHUX KOHCYNbTALMAX
(MexayHapofHble TpynoBble HOPMbI)

(N2 144). Kpome TOrO, HeKoTOpbIE
roCyAapCTBa UCMbITbIBAIOT CEPbe3Hble
TPYAHOCTU C BbINOSHEHUEM 0053aTeNbCTB
Mo perynspHoMy NpejcTaBieHNIo JOKNaf0B
0 3aKOHOZATesbHbIX U NPaKTUYECKUX
Mepax, NpUHUMaeMbIX UMW 1l NPOBEAEHMUSA
B XXM3Hb MONOXEHWUN KaX A0
paTUULMPOBAHHON KOHBEHLUU.
HekoTopele cTpaHbl BooOLe

He NpefcTaBAAIOT JOKNALOB, Lpyrue
NpefCcTaBAsIOT UX He B NOHOM 06beme
nnbo HeperynspHo. CTeneHb yyacTtus
opraHusauuit pabotopartenei

¥ TpyAAWMXCs B npoLecce NpefcTaBieHus
JOKNaja fABASETCA OrpaHUYEHHOIA.

B cseme sbiweusnoxerHo20 bropo MOT
npednazaem c80UM MPeXCMOPOHHUM
napmuepam:

® (B80I0 NOJIHYI0 NOOGEPIKKY
8 no020mosKe u npedcmasieHuu
00K/1a008 U 8 BbINOJIHEHUU Opy2ux
ob6s3amenscms 8 coomsemcmsuu

¢ Yemasom MOT. Mer Ha nocmoaHHOU
ocHose npedocmassisem
npasumenscmeam u CoyUaIbHbIM
napm1epam mexHu4yecKyn nomouib

u obyyeHue, c meM Yymobbl yny4wumes
cumyayuro ¢ omyemHocmoio no
BbINOJIHEHUIO KOHBEHUULl 8 pe2uoHe;

nomouis npu paccMompeHuu
Ha mpexcmopoHHeli 0cHose
cyujecmsyloujux u npednosazaembix
06s3amenbcme CmpaH pe2uoHa

8 coomsemcmsuu ¢ KoHgeHuuamu MOT.
Pamugpuxkayua Hekomopbix K104esbix
KOHBeHYuli — Hanpumep, 0 YaCMHbIX
azeHmMcmBaax 3aHAmMocmu, 06 oxpaxe
u 6ezonacHocmu mpyda, o Muzpayuu,
0 pabomHuKax ¢ cemeliHbIMu
06a3aHHOCMAMU — 0603HaYeHa

8 HEKOMOPbIX HAYUOHA/bHbBIX
Mpozpammax docmoliHo2o0 mpyda Kak
npuopumemtoe HanpaseHue.

B 3moli ceA3u Heo6x0dumMo nposodums
muyamenbHoe usyyeHue ycnosud,
Heobx00umbix A1 pamuguxkayuu
KOoHBeHyuli. B mo e spems pao
2ocydapcms «yHacnedosanu»

C cosemcKux spemeH pamuguxkayuu
ycmapeswiux unu ympamusuwux cuny
KOHBeHUUl, 8 CBA3U C YeM Heob6x0dumo
paccmompems UHCMPYMEHMbI

ux 3ameweHus;

mexHUYeCcKyi 3Kcnepmusy npu
pazpabomke pegpopm mpydosozo
npasa ons 6osee 3¢hphekmusHo20
npumeHenus cmaHdapmos

u npuHyunos MOT 8 HAUUOHA/ILHOM
3aKoHoOamesibcmse U, 8 KOHEYHOM
umoeze, 014 ynyquwieHua cumyayuu

8 npuopumemHsix 061ACMAX, MAKUX
Kak c8o60da o6veduHeHus,
KOJI/IeKmusHble nepe208opbl,
2eHdepHoe pageHcmBo, demcKuli mpyo,
oxpaxa mpyaa.

OcHoBononarawwue KoHseHuun MOT
KoHBeHUMs 1948 rona 0 cBOGOAE accoLmaLymu v 3aluuTe npasa Ha opraHu3auuto (N2 87)

KoHBeHuus 1949 roga o npase Ha OpraHM3alLMio U Ha BefeHNe KOMNEKTUBHBbIX

neperosopoB (N 98)

KonBeHuuns 1930 roga o npuHyautensHom unu obssartensHom Tpyae (N 29)
KonBeHuus 1957 roga 06 ynpasgHeHun npunyautensHoro Tpyaa (Ne 105)
KoHBeHuus 1973 roga 0 MMHMMaNbHOM BO3pacTe /1A npuema Ha padoty (N 138)
KonBeHums 1999 roga o Hauxyawmx hopmax getckoro tpyaa (N2 182)
KoHBeHumMs 1951 roga o paBHoM Bo3HarpaxgeHuu (N2 100)

KoHBeHuus 1958 rofa o AUCKPUMUHALLMM B obnacTu Tpyaa 1 3aHatuit (N2 111)

D evelopment of international standards
governing conditions of work and
employment was the reason for the
creation of the ILO and remains its main
means of action. International labour
standards derive their authority from their
adoption by the International Labour
Conference, a body in which governments,
employers and workers from virtually all
countries of the world are represented.
These standards take two forms:
Conventions and Recommendations. While
Recommendations are intended to provide
guidance for national policy and practice,
Conventions are international treaties
creating obligations under international
law for countries that ratify them.

The ILO supervisory machinery seeks to
ensure that ratifying member States put
the provisions of the Conventions in
effect, both in law and practice.

Fundamental ILO Conventions

For that purpose, it relies in large part
on the reports on ratified Conventions
that must be periodically submitted

by governments. Employers” and workers’
organizations have the opportunity

to provide information and express their
views.

he eight Conventions underpinning the

Declaration on Fundamental Principles
and Rights at Work of 1998 — on freedom
of association and the right to collective
bargaining, the abolition of forced labour,
the effective abolition of child labour
and the elimination of discrimination in
employment or occupation — are ratified
by most countries in the region.
In addition to these fundamental
Conventions, the ILO attaches a special
importance to four other “priority”
Conventions — on employment policy,
labour inspection (two Conventions) and
tripartite consultations. Except for the
Employment Policy Convention, 1964
(No. 122), the regional ratification status
of these priority Conventions is less
favourable. Many countries have yet
to ratify the Labour Inspection
Conventions (Nos. 81 and 129) and, by
comparison with the rest of the world, the
ratification level of the Tripartite
Consultation (International Labour
Standards) Convention, 1976
(No. 144) is low. In addition, some
governments appear to encounter serious
difficulties in discharging their reporting
obligations. Reporting is non-existent in
some countries, insufficient or erratic in
many others. The involvement o workers’
and employers’ organizations in
implementation and reporting seems
limited.

Freedom of Association and Protection of the Right to Organise Convention,

1948 (No. 87)

Right to Organise and Collective Bargaining Convention, 1949 (No. 98)

Forced Labour Convention, 1930 (No. 29)

Abolition of Forced Labour Convention, 1957 (No. 105)

Minimum Age Convention, 1973 (No. 138)

Worst Forms of Child Labour Convention, 1999 (No. 182)

Equal Remuneration Convention, 1951 (No. 100)

Discrimination (Employment and Occupation) Convention, 1958 (No. 111)

In that context, the ILO Subregional
Office offers its constituents:

e jts full support for efforts to fulfil
their reporting and other obligations
under the ILO Constitution. Training
and technical advice regularly
provided to the governments and
social partners are intended to help
improve the regional reporting record;

assistance in a tripartite review

of their existing and contemplated
commitments under ILO Conventions.
Ratification of certain key
Conventions - in particular on private
employment agencies, occupational
safety and health, migration for
employment or workers with family
responsibilities - is identified in
several ILO Decent Work Country
Programmes as instrumental in
advancing priority objectives. This
calls for a careful examination

of the conditions required for
ratification. On the other hand, some
countries have inherited from the
period of the Soviet Union
ratifications of outdated or irrelevant
Conventions and their replacement
with up to date instruments should be
considered;

its technical expertise in developing
labour law reforms to improve
implementation of ILO standards and
principles through domestic law and
procedures and, in this way, to
improve conditions of work in priority
areas such as freedom of association,
collective bargaining, gender equality,
child labour, and occupational safety
and health.




RETCKNA TPpyA

noknage MOT

UM AEeTCKOro TpyAa
OLEeN TEHAEHL MM

na paboTarowux

C NepexofHo
ocToyHoit EBpone
A3un. IKOHOMMYECKN I
ne 6efHOCTU U B3ATbIE
a cebs

0 UCKOPEHEHUIO
NPUBENU K OLYTUMbIM

0enx KoHBeHuUnit MOT
Ay Bneyatnser.

wue KoneeHuum
Ne 182.

e CTpaH,
T B rOCyAapcTBax
un n Kaskasa, roe
3KOHOMMKA
cnayartauuio gete,
pbe3Hble Npobaembl.
OHax MHoOTue

1 CTaHOBATCA
yAWnX hopM AEeTCKOro
bHOW 3KCnyaTauuu,
1 BpYrux BUAAX
AHOCALUX BPEA UX
MOpanbHOMy

bCKOWM MECTHOCTH

OT BbIMOJIHATb
0X03ANCTBEHHYIO
0CTW, BO BpeMs cbopa
0ro, 3a nocnegHue
PAaTUNOCh YMUCNO fleTen,
)IKONIbHbIE
eobpa3oBatesbHble

WKoNbl U npodeccuoHanbHble
yyeOHble 3aBefeHus.

poMe TOro, AeTH U3 CenbCKon

MeCTHOCTM NOfBeprawTcs
HaCUNbCTBEHHOMY NepeMeLleHIIo
B ropofa unu 6onee 6narononyyHble
CTpaHbl Ans nocnegytouiei TpyaoBOM
akcnayataunu. HapexHoii cTaTucTukm
no macwrabam TOpProBau LETbMM
He cyuiectByeT. [laHHble
rocyfapCTBEHHbIX CTAaTUCTUYECKMUX
OpraHoB rMaBHbIM 06pa3om
OCHOBbLIBAKTCA Ha Cyyasx, AoWepLnX
L0 CyAa, W, CNefoBaTeNbHo,
NOKa3blBAIOT 3HAYUTENbHO
3aHMKEHHblE LNdPpbI.

OLeCcTBEHHOCTb NIOX0

nHdopmMupoBaHa o npobneme
LEeTCKOro TpyAa, U 3T0 Melwaet
MOJYYUTb NONHOMACIWITABHYIO
noanepXky obuecrsa ans
KONNEKTUBHBIX AeicTBuii. MosTomy
3agavya MOT cocTonT B TOM, 4TOObI
pa3paboTaTb U NPUMEHUTb
pa3Ho0bpa3Hblie MOLENU UCKOPEHEHUS
LETCKOro TpyAa Kak Ha PernoHanbHoM,
TaK U Ha HALMOHAJIbHOM YPOBHSAX.
Yepe3s cBoto MexayHapoaHy
nporpammy no ynpasgHeHuio JeTCKoro
Tpyna (MMEK) MOT BbinonHseT pag
KOHKPETHbIX permoHanbHbIX U
CTPaHOBbIX MPOrpamMM TEXHUYECKOTO
coTpyaHuyecTsa. bnarogaps
NpOBEAEHHbIM MeponpuUaTUsM bonee
5 ThICAY AeTell, HaX0AUBLINXCA
B KPUTUYECKOW CUTYAL MU, U UX
poputenu noayuunu noppepxky MOT.
06bI4HO MCNONb3YETCA ABYCTOPOHHUN
nopxoa, korga pabota
C COOTBETCTBYIOLWMUMMY
NpaBUTENbCTBEHHBIMU CTPYKTYpami,
couManbHbIMU NapTHEPaMY,
HenpaBUTeNbCTBEHHbIMU
OpraHu3aunamMn coyeTaeTca C NpsMoii
noanfepXKoi paboTalolWwmnx UaKM paHee
paboTaBlWMX fLETEN YNUL, U UX CEMeil.

B Cce NPorpamMbl OCYLLECTBASIOTCS B
TECHOM COTPYAHMYECTBE C OpraHamu

OcHOBHble KOHBeHLuuu MOT

BJIACTU, B YACTHOCTH, C MMHUCTEPCTBAMM
Tpyza. Kpome Toro, B HUX yyacTBytoT
opraHu3sauuu paboTofaTenei, Kotopble
CnocobHbI 0becneynTb ycnoBus Ans
ycnewHoro 6usHeca 6e3 pabouux mect
ona peteii. Mpodcotosbl urpatot
KJKOUEBYIO POb B 3aLUMTE MpaB

W UHTEPECOB TPYAALLMXCS, NPOBOAA
WNpOKMe MHDOPMALMOHHO-
pas3bACHUTENbHbIE KAMNAHUK cpeau
paboTHUKOB. Bo MHOTMX cnyyasx

K y4acTuio npusnekaTcs npodcotossl
yuuTenei, NOCKONbKY NpenoaaBartenu
Jydle MHOTUX ipYrUX 3HalOT

0 npo6neme AeTCKOro TpyAa W NyTsx ee
npeogoneHus. HakoHeL, BaXHyto ponb

B MCKOPEHEHUU U NPOdUNaKTUKE
AETCKOro TPyAa UrpaeT rpaxaaHcKkoe
061L,ecTBO C ero TeCHbIMU CBA3AMU

B MECTHbIX CO06wWecTBax. Mbl cTpeMuMCs
K CO3AaHMI0 YCTOMYMBBIX CTPYKTYP Ha
OCHOBE MECTHbIX CO0BLECTB, K Pa3BUTHIO
NNEPCKUX KAYeCTB U CONNAAPHOCTH
cpepny monopexu. 06yyas MoNOAbIX
Niofien No NPUHLMUNY KPaBHbIA —
PaBHOMY», Mbl XOTUM 0Ka3aTb NOAAEPIKKY
MOJIOAEKM M TaKUM 06pa3oM ycunuTh
BO3MOXHOCTW Ha MECTax B UCKOPEHEHNH
Hauxygwmx hopm AeTCKoro Tpyaa.

Haweli 2nagHoli udeelii asnsemcsa
mo, ymo Hu 0dHo 20cydapcmso,
He3agucumMo om yposHa e20
IKOHOMUYeCKo20 pazsumus,

He 00JIXKHO mepnumMo OmMHOCUMbCA
K Hauxydwum ¢popmam 0emcKoz0
mpyda. flemckuii mpyd
nodpsigsaem npozpecc, UMEHHO
no3momy 8a)KHbIM 3/1eMeHmoM
IKOHOMUYECKO020 U COYUAanbHO20
paszsumus A8AANMCA NPO2PAMMbI
60pb6bI C demcKUM mMpyoom

C YKa3aHuem KOHKpemHbiX CPOKOB
ux seinonHeHus. HedasHee
COKpaweHue yucna pabomarujux
demeli 8 pade cmpaH

C nepexo0HOoU IKOHOMUKOU
nokasbigaem, 4mo docmukeHue
ycnexa 8 3moM HanpasaeHuu
BO3MOJXHO.

KonBeHuus 1973 roga o muHumansHom Bo3pacte (N 138)
KoHBeHums 1999 ropa o Hamxyawux dopmax getckoro tpyaa (N2 182)

he ILO's 2006 Global Report

on Child Labour suggests an overall
decline in the number of children
working in transition economies in
Eastern Europe and Central Asia.
Economic growth and poverty
reduction linked with political
commitment to combating child
labour have led to significant
progress. The ratification rate of both
of the ILO Child Labour Conventions
has been encouraging. Nine of 10 CIS
countries have ratified the both
fundamental ILO Conventions No. 138
and No. 182.

H owever, large problems remain in
certain parts of the region,
especially among Central Asian
countries and in the Caucusus, where
large informal economies foster the
exploitation of children. In urban
areas, many street children still fall
victim to the worst forms of child
labour — sexual exploitation, drug
trade, and other work that is harmful
to their physical and mental
development. In rural settings,
children still perform hazardous work
in agriculture, especially during
cotton harvest. Moreover, the last

15 years have seen a steep decline
in pre-school attendance, secondary
schooling and Vocational Education
and Training (VET). Illiteracy is also

Relevant ILO Conventions

€hild labour

on the rise in some
countries. These
trends contribute
directly to the child
labour problem.

Furthermore,

children from rural
areas are trafficked
to urban centres or
wealthier countries
for labour
exploitation. Reliable
statistics on the
magnitude
of trafficking remain
unavailable. Data

from government agencies mostly

relate to prosecutions and, therefore,

vastly underestimate the extent

of the problem.

Pubh’c awareness of child labour
is still very limited, making

it difficult to build grass roots
support for collective action. The ILO
strategy, therefore, has been

to develop and promote models

of intervention to combat child labour
at both the regional and national
levels. Through its International
Programme on the Elimination

of Child Labour (IPEC), the ILO is
implementing a number of regional
and country specific technical
cooperation programmes. More then
5000 children at risk and their parents
have been reached through these
activities. Usually a two-pronged
approach is chosen that involves both
strengthening relevant governmental
institutions, social partners, and NGOs
on how to combat child labour, while
directly supporting (ex-) working
street children and their families.

he programmes are carried out

in close cooperation with
government agencies, particularly
Ministries of Labour. The programmes
involve employers' organizations

Minimum Age Convention, 1973 (No. 138)
Worst Forms of Child Labour Convention, 1999 (No. 182)

in order to create condi
for successful business

labour-free workplaces.
play a key role in protec
rights and interests, inc
awareness-raising and s
campaigns. Teachers' u

involved, since teachers
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GonblmnHcTBE CTpaH BocTouHoii

EBponbl u LleHTpanbHoii A3un 06bem
BBI1 B Lenom JOCTUT BOKPU3NCHbBIX
noKasaTeneil, a HeKoTopble CTpaHbl
LEMOHCTPUPYIOT BbICOKME TEMMbI
3KOHOMMYecKoro pocTta. OaHako 3ToT
pocT obecneynBaeTcs 3a cyeT
Hebo/bWOro Yncna otpacneil (CEKTopoB)
3KOHOMMKM, NPEXE BCETO TOMINBHO-
CbIPbEBbIX, YTO MOKA HE MOXET
CNocobCTBOBATH CyLLECTBEHHOMY
VBENIMYEHWIO MACLITA60B 3aHATOCTH.
B pe3ynbrate nepexogHoro nepuoga
HaLMOHA/bHbIE PbIHKM OblN OTKPbITI
ANA 1M06anbHbIX UTPOKOB W 1S KECTKO
KOHKYpeHLuK Ha (oHe cnaberolyeit
CMNocobHOCTM rocyaapcTea
K peryvMpoBaHuio 3KOHOMUKMU.
XapaKTepHbIMW YepTamun ana BCEro
pernoHa no-npexHemy 0CTaloTCA HU3KUI
YpOBEHb 3apaboTHOI naatkl, pocT
HedhopManbHOM 3aHATOCTU U MacLTaboB
GepHocTu. PhiHKM Tpyaa Bce elye
XapaKTepu3yTCA CTPYKTYPHbIM
A1COanaHcoM Mexay npefnoxeHnem
paboyei cunbl U CNPOCOM Ha Hee.

BO3M0)KHOCTM rocyAaapcTB 3aHMMATbCA
pelleHneMm 3Tux Npobnem CKoBaHbI
OrpaHNYeHHOCTbIO (hUHAHCOBBIX
pecypcos. CokpalyeHue 6ioAXeTHOro
(hMHaHCMPOBaHMA CKa3anoch Ha
(DYHKLMOHMPOBAHUM CUCTEM
npoteccnoHanbHO-TEXHNYECKON
MOATOTOBKW W roCyAapCTBEHHBIX CNYKO
3aHATOCTH, @ TaKKe HeraTuBHO
0TPa3unoch Ha npolecce
[eLeHTpanun3aLmum 3Tux rocyfapcTBeHHbIX
(yHKLMiA. Bce 6onbliee yncno
PabOTHMKOB, He MMes COOTBETCTBYIOLLEI
npoteccuoHanbHOM NOATOTOBKM, MEHAIOT
pabouee MecTo, Nepexoas 13 0gHOM
OTpacnu B fpyryto 1 nepeesxas u3
OAHOrO pernoHa B apyroi. OfHOBpeMeHHO
Ha PbIHKW TPYAA €XErofjHoO BbIXOAAT
MHOTOYUCNIEHHbIE FPYNMbl MONOABIX
paboTHMKOB. CylLecTByOLME UHCTUTYTI
1 CTPYKTYpbl HE B COCTOSAHUM
VAOB/IETBOPUTD PacTyLume noTpe6GHoCTH

B 00y4eHMM 6e3 OTpbIBa OT NPOM3BOACTBA,
a TaKe NOTpebHOCTM B NepenofroToBKe
1 HenpepbIBHOM 00y4YeHuu. 3Tn
npo6eMbl CTOAT 0COBEHHO OCTPO Nepen,
MOJI0AbIMU NIOfbMU, KOTOPbIE BCE Yalle
CerofHA BbIHYXAEHb! TPYAOYCTPanBaThCs

OcHOBHble KOHBeHLuun MOT

B HehopManbHOM CeKTope unun B hopme
CaMO3aHATOCTU.

Bcsere BbILIECKA3aHHOTO pelleHmne
npo6ieMbl 3aHATOCTH OCTaeTCs
nepBoOYepeSHOi 3afayeit NpaBUTENbCTB
1 COLMaNbHbIX NAPTHEPOB. TPEXCTOPOHHME
napTtHepbl MOT 0CO3HaOT BaXHOCTb
pacliMpeHns 3aHATOCTH B aene 6opbObI

¢ 6e[HOCTbIO U JOCTUKEHUSA YCTORYUBOTO
3KOHOMMYecKoro pocTa. [leBATb U3 gecaty
CTpaH pernoHa NpucoeanHUANCH

K KonseHuun MOT 1964 roga o nonuTuke
3aHaTocTu (N2 122), koTopas dopmynupyet
3aayy NPOABMMKEHMUA NOTHON,

NpoON3BOAUTENLHON U CBOOOAHO
BbIOMpPAeMOi 3aHATOCTU B KAYeCTBE OfHOI
13 KNIOYEBbIX 3372y, PeLlaeMblx CTpaHaMK.
PaclwmpeHne monofexHoM 3aHATOCTH
paccmatpuBaeTcs kak ofHa u3 Hanbonee
NPUOPUTETHBIX 3aAay. Takue CTpaHsl
pernoHa, kak AsepbaimkaH u pysus,
BbIPA3nN XKeNnaHue y4acTBoBath

B KaueCTBe Befylux CTpaH B mobanbHoi
Cetu 3aHATOCTM MOnopexu (C3M).
Xopolwuuii oneIT HaKonneH

1 B Kbiprbi3cTaHe.

topo MOT B MockBe oKasblBaeT

COAENCTBYE B PELIEHUM 3TUX NPObAEM
B paMKax peanusaluu mobanbHoil
Mporpammbl MOT B 061aCTU 3aHATOCTH
1 NPaKTUYeCKON peann3auyu KoHuenumum
AOCTOIHOro TpyAa. Hawa nosuuus coctont
B TOM, Y4TO pelleHne 3afaun paclimpeHus
3aHATOCTM TPeOYEeT UHTErPUPOBAHHOTO
TPEXCTOPOHHErO W MeXBEAOMCTBEHHOTO
NOAXO0A3, OTPAXKAIOLLEro KaK Lenu
HaLMOHANbHOW NONUTUKK, TaK U MECTHbIE
VCNIOBUSA, U y4UTHIBAIOLLETO NOTPEOHOCTY
PbIHKA KaK CO CTOPOHbI NpeaJoKeHns
Tpyna (noBbilweHWe npodeccuoHanbHoM
KBanuduKaLuum paboTHUKOB U pacliMpeHie
1X BO3MOXHOCTEW 3aHATOCTH), TaK
1 CO CTOPOHbI CMpoca Ha TpyA (co3naHue

KoHBeHuus 1948 rofa 06 opraHusauum cnyx6sl 3aHaToctu (N2 88)
KonBeHuus 1964 roga o nonutuke B obnactu 3aHatoctn (N2 122)
KonBeHuus 1975 roga o pa3sutum nogckux pecypcos (N 142)

pabouux mect). biopo MOT oka3biBaeT
NoAAEPIKKY TPEXCTOPOHHWUM NapTHepam
MOT no cnepylowmm HanpaBneHUAM:

® BK/ItOYEHNE paCIMPEHUNA 3aHATOCTU
B KayecTBe OJHOM U3 KIOYEeBbIX 3afay
06LI.I,EHaLLVI0HaJ'IbHOI7I 3KOHOMMUYECKOW
N COUMANbHOM NOAUTUKM;

® pa3paboTKa NONUTUKM U NPOTPaAMM,
HanpaBsNeHHbIX HA NOBbILIEHWE YPOBHS
KBanUduKaLMM 1 paclumpeHue
BO3MOXHOCTEN 3aHATOCTH
ANS TPYAOBbIX PECYPCOB CTpaH;

® COfeliCTBMe CO3[aHMI0 1 Pa3BUTUIO
HOBbIX COLMANbHO W 3KONOTNYeCKH
VYCTONYUBBIX NPeANPUATUN,
obecneunBaioLmx GoNbLIEe KOANYECTBO
KayeCTBEHHbIX paboumx MecT.

MOT npedocmasnaem mexHu4ecKyto
noddepxxKy 8 paspabomke u
peanusayuu HAYUOHAbHbIX
cmpamezuii 8 06acmu 3aHAMocmu,
HAUUOHA/IbHbLIX NIAHO8 delicmsull

8 06/1aCMU 3aHAMOCMU MOI0deXU

U UHMe2puUpoBaHHbLIX cmpame2ul
MosI00exHOU 3aHAmocmu,
HanpassieHHbIX HA pewieHue npobiem
8 onpede/leHHOM CeKmope, pezuoHe
unu KOHKpem=Holi yazsumoli 2pynne
HaceneHus, Ha ocHose 6oJiee
KayecmseHHoU UHhopmayuu o poiHke
mpyoa.

MOT makixe npednazaem nakem mep
no pacwuperuro cucmemsl
npoghbeccuoHanbHoOl opueHmayuu,
KOHCY/IbmUposaxus u oby4eHus
MOJI00eXKU C Ueblo HaXoX0eHus
peasibHbIx BO3MOXKHOCMel
mpydoycmpoticmsa (nakem INTRO).
Hanaxkusaemca napmuepckoe
83aumodelicmsue 8 pazsumuu
npednpuHumamenscmaa u oby4eHuu
paboyum cneyuanbHoCmam, Ymo gedem
K Gonee apghekmusHomy nodbopy
Kadpos u ux nepeobyyeHuto Ha bonee
B0CMpPe6OBAHHbIE CneyuasbHoCcmu.

B pamkax codelicmsus pazsumuto
pbIHKO8 mpyda cmpaH peauoHa MOT
aKMUBHo pacnpocmpansaem cpedu
napmHepckux opaanuzayuii cgou
MemoduKu o6yyeHus, maKue KaK
Mody/u mpyooBsbIx HABbIKOB

U 06y4eHue npednpuHUMamesnscmesy,
npumeHseMble KaK 8 pamKax cucmemsi
06pazosaHus, max u sHe ee.

n Eastern Europe and Central Asia

GDP levels have by and large returned
to pre-transition levels, and some
countries are experiencing high levels
of economic growth. However, this
growth is being driven by a very few
industries or sectors, notably natural
resources, and has so far not raised
employment levels significantly.
The processes of transition opened
national markets to global forces and
fierce competition, while at the same
time weakening the power of the state
to regulate the economy. Low wages,
informal employment and poverty are
still widespread phenomena in the
region. The labour markets still suffer
from structural mismatches between
supply and demand.

overnments' capacity to deal with

these challenges is impeded by
fiscal problems. Large budget cuts have
crippled vocational training systems
and public employment services, as well
as effective decentralization of these
government functions. Without
adequate preparations workers are
moving among jobs in various sectors or
regions, and large cohorts of new
workers are entering the labour market.
The existing institutions are not able to
meet the demand for on-the-job
training, retraining, and life-long

=

Employment

learning. The problems are particularly
severe for young people, who are now
turning more and more to the informal
sector

or self-employment.

For all these reasons, employment
continues to be a priority for
governments and their social partners.
The ILO's tripartite constituents
recognize the role of boosting
employment in poverty reduction

and sustainable economic growth. Nine
of the ten countries of the region are
parties to the Employment Policy
Convention, 1964 (No. 122), which
makes the promotion of full, productive
and freely chosen employment a major
goal to be pursued. Boosting youth
employment in particular is viewed as
a high priority. Azerbaijan and Georgia
have stepped forward to become Lead
Countries of the global Youth
Employment Network (YEN). Excellent
experience has been developed in
Kyrgyzstan.

LO Moscow strives to address these
challenges in the framework
of the ILO's Global Employment Agenda

and our efforts to promote decent work.

Our key message is that boosting
employment requires an integrated
approach, tripartite and
inter-institutional, that
matches national policies
with local realities and
addresses both supply
(improving employability)
and demand (job creation).
Thus, we are supporting the
ILO constituents in:

e making employment
creation in general and
youth employment more

explicitely a major goalin | .-
national economic and
social policies;

Relevant ILO Conventions
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e developing policies and programmes
to increase the skills and
employability of national workforces;
and

e promoting socially and
environmentally sustainable
enterprises leading to more and better
employment.

The ILO provides support

to the development of national
employment strategies and national
action plans on youth employment
and integrated youth employment
strategies (addressing specific
sectors, localities and vulnerable
groups). This is supported by better
labour market information systems.

ILO promotes career guidance with
information and training oriented
towards real employment
opportunities (INTRO). Partnership
are developed for entrepreneurship
and skills development, resulting in
better job matching, job placement
and retraining. To serve the labour
market better, various ILO training
methodologies are widely spread
among partners in the sub-region.
These include modular skills and
entrepreneurship, both in- and
out-of-school.

Employment Service Convention, 1948 (No. 88)
Employment Policy Convention, 1964 (No. 122)
Human Resources Development Convention, 1975 (No. 142)
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Coumaanoe obecneyeHne — 0CHOBHOIA
MexaHn3M, obecnednsaroLnit 4ocTyn
K MEAULMHCKUM YCYraMm 1 noaaepxKy
cembaM c fieTbmu. CoumnanbHoe
obecrneyeHune TaKKe rapaHTUpyeT
COXpaHeHWe [0X0/1a NoC/e HaCTyNNeHNs
NEHCMOHHOro BO3pacTa B ciyyae
6e3paboTuLibl, 60NE3HU, MHBANUAHOCTY,
TpaBMbl Ha NPOM3BOACTBE, GEPEMEHHOCTH
nn60o noTepu KopMUnbLA.

Coumaanoe obecrieyeHne — MOLULHbIN
WHCTPYMEHT, rapaHTUpyLui
MPOXMUTOYHBIA MUHUMYM, MTOMOTAIOLLNIA
NpPEeof0NeBaTb NPUUYNUHBI U NOCIEACTBUSA
6e[HOCTU U CNOCO6CTBYIOWMIA NNABHOMY
nepepacnpefeneHunio JoXo408 nocne
BbIXO/1a HA MEHCHUIO.

Cmcrema colmanbHoro obecrneyeHus Goina
[0CTaTo4YHO pa3suTa B CoBETCKOM
Coto3e, 1 OHa 3alynLiana paboTHUKOB

OT pas3nnyHbIx puUckos. Mocne pacnaaa
Cosetckoro Coto3a Bce ctpaHbl CHI!
CTOJIKHYNIUCh C HEOGXOAMMOCTbIO CO3AaTh
CO6CTBEHHbIE CTPYKTYPbI COLMANBLHOIO
obecneyeHus, cnocobHble CNpaBUTLCA

C poCTOM 6eHOCTH 1 OTBEYAlOlLME HOBOIA
3KOHOMUYECKON CUTYALUM U HOBbIM
noTpebHOCTAM PAabOTHUKOB U UX CEMEIA.

B TpyAHbIX 3KOHOMUYECKMX YCIOBMSAX
nepexoHOro nepuoaa 3T1 yeuius
COEPXKMUBANUCD LENbIM PsAoM (GaKTOpPOB
(uHaHcoBoro xapakrepa. Peub ngert,

B YaCTHOCTH, 0 He0o6X0AMMOCTH
BbIMIaYMBaTh GosbLIee YUCN0 NOCObMII Mo
6e3paboTuie u NocoOmil B CBA3M C paHHUM

BbIXOAOM Ha MEHCMI0, O CHUXEHUMN AOXOA0B
B CBAA3U C (DMHAHCOBbLIMY TPYAHOCTAMM
KpyMHbIX Npeanpuatuii. Undnauma

obecLieHnBana counanbHole nocobus,

1 Pacxofibl Ha couunanbHoe obecneyexne
BO BCEX CTpaHax PernoHa CoKpalanuch.
B Hanbonblueil cTeneHu 310 0TPasunoCh
Ha NeHCUAX — Hanbosee 3HaYNTENbHOM
KOMMOHEHTE CUCTEMbI COLMANLHOTO
obecneyeHus. Pacxoabl Ha nocobus

no 6espaboTuLe, KoTopble 6biu
OTHOCUTENIbHO HOBbIM ABNIEHUEM ANf CTPAH
CHT, 6binn B TOT nepuop, 6onee yem
CKPOMHbIMY.

Cerop,Hﬂ MHorune ctpaHsl CHI npogonxatot
nepecMarpuBarb CBOM CUCTEMbI
CoLMaNLHOro obecneyeHus ¢ TeM, YTobbl
cAenatb UX B COBPEMEHHbIX COLManbHO-
3KOHOMUYECKMX YCI0BUAX 6onee hUHAHCOBO
YCTONYMBBIMU. Pechopma HaLMOHaNbHO
NEHCUOHHOM CUCTEMbI ABNAETCA
NPUOPUTETHBIM BOMPOCOM BO BCEM PeruoHe.
Bo/bWMHCTBO rocyaapcTB nbiTatoTcs
BHEAPUTb UHAMBUAYANbHbIE CYeTa

B COMAAPHbIE NEHCUMOHHbBIE CUCTEMbI;
HEKOTOpble CTpaHbl MONHOCTbIO K
YaCTUYHO NPUBATU3NPOBANYU CBOM
neHcUoHHble cuctembl (Poccus

1 KazaxcraH). MonbITKK yny4wnTe cuctemy
nocobuii 3aTpyAHSAIOTCS CylLLeCTBOBAHUEM
3HAYMTENbHOTO CeKTOpa HedopManbHoOM
3aHATOCTH, PABOTHUKM KOTOPOTO

He BbINAAYnBaAIOT COLMANbHBIX B3HOCOB,

a TaKXKe MaccoBbIM HecobniogeHem
npeanpuaTUAMKU GOPMaNbHOro cekTopa
NpaBuA BbINAATI COLMANBHBIX B3HOCOB.

B ycnoBusx HexBaTKu CPeACcTB Ha BbiNnaty
neHcuit 6onee nonosuHsl ctpaH CHI yxe
VBEINYMAM BO3PACT BbIXOLA HA NMEHCUIO.
ApMeHUs cTana nepBoi CTpaHOi pernoHa,
roe NiaHUpyeTcs BBECTU OAMHAKOBbIN
BO3pPacCT BbIXOAA Ha NEHCUIO AN MYXUUH U1
XeHWwuH. Kpome Toro, MHorme rocynapcrea
pa3BUBAIOT U YAYYLWAIOT COLMANbHYIO
noMOoLLb B KAYECTBE MHCTPYMEHTA
obecneyeHns MUHMMANLHOIO 0X0aa

INs BCeX.

poBoAsTCs U Apyrue pedopMbl
coyuansHoro obecneyerus. Crpemschb
3aWMUTUTL PABGOTHUKOB OT CBA3AHHBIX
C TPYAOBOI AEATENBHOCTbIO HECYACTHBIX
cnyyaes u 3a6oneBaHnii, YeTbipe
rocynapctea CHI roToBsiTcs BBECTU CUCTEMY
CTPaxOBaHUs OT HECYACTHBIX Clyyaes

1 3a60eBaHNit Ha NPOU3BOACTBE.
Asep6aiingxaH, Apmenus v [py3us nbitaotcs
pacnpocTpaHuUTb CUCTEMY MEAULMHCKOTO
CTPax0BaHWA Ha HethopManbHbIi CEKTOP

M Ha HaceneHue CeNbCKUX PaiioHOB,

pa3suBas MeAULMHCKOE CTpaxoBaHue

Ha YPOBHE MECTHbIX C006I.I.I,ECTB. HeKOTOpre
CTpaHbl pa3snBaloT U paclwnpaoT
coumanbHbie yCnyrn no Mecty XuUTenbCTea.

MOT npedocmasnsem KoHcynsmayuu
U mexHUYecKy nodoepxKy
YupexkdeHuaM coyuanbHo20
obecneyeHus, a makxe
npasumensCcmsam U op2aHu3aAyUAM
npogcorozos u pabomodameneli

8 cnedyouux cghepax:

® pecmpykmypuposaHue
HAYUOHAbHbIX NeHCUOHHbIX
cucmem 8 coomsemcmsuu
¢ Konsenyuetd MOT Ne 102
0 MUHUMA/IbHbIX HOPMAX
coyuanbHo20 obecneyeHus ¢ mem,
ymobbl o6ecneyums 6a3osyto
3aujumy 011 8cex pabomHuKos,
mpexcmopoHHII cxemy
ynpasieHus neHCUOHHbIMU
cucmemamu, a maKxe yyecms
onbim dpyaux cmpax
8 NpusamMU3ayuU NEHCUOHHbIX
cucmem u omKpsimuu
UHOUBUOGYANIbHbLIX CYemos;

® pazsumue COYUANbHBIX YCY2
no Mecmy xxumenscmsa 014 AUy
€ 0cobbIMU nompebHoCcMAMU,
BK/II040A NOXUAbIX todel
U UHBANUOAOB;

® co3daHuUe HOBbIX cucmemM nocobuli
8 c/1y4ae npou3sodcmseHHoU
mpasmbi u 3a60/1€8aHUSA;

d aapecmm HanpasJieHHoCmb
npoepamm coyuanbHol noMousu;

® codelicmsue 2eHOepHOMY
paseHcmsy 8 COYUANLHOM
obecneyeHuu.

ocial security is the basic protection
to ensure access to health care
and support for families with children,
as well as to guarantee income security,
in case of old age, unemployment,
sickness, invalidity, work injury,
maternity or loss of a breadwinner.

ocial security is a powerful tool

to ensure minimum living standards,
combat causes and effects of poverty,
and facilitate smooth income
redistribution from working years to
retirement.

Social security was well developed

in the Soviet Union, protecting
workers from a wide range of risks. After
the Soviet Union’s disaggregation, all CIS
countries confronted the urgent need

to establish their own national social
security structures — to cope with a large
increase of poverty and to respond to the
new economic conditions and new needs
of workers and their families. These
efforts were constrained by the economic
turmoil of transformation, which placed
the systems under strong financial
pressures — increased demands for
benefits due to unemployment and early
retirement, and decreased revenues due
to financial difficulties of large
enterprises. Social security benefits were
eroded by inflation, and there was

a reduction in spending in all countries.

LY

Pensions, the largest component

of the social security systems, were
heavily affected by these trends.
Expenditures on unemployment benefits,
which were still relatively new in the CIS
countries, were extremely modest.

Today many CIS countries are further
reviewing their social security schemes
in order to make them more financially
viable and sustainable in their present
socio-economic environment. Reform

of national pension schemes is a major
issue across the region, with most
countries trying to introduce individual
accounts in the pay-as-you-go systems
and some countries privatizing their
pension systems fully or partially (Russia
and Kazakhstan). Efforts to improve
benefits are constrained by the existence
of large sectors of informal employment,
that are beyond the reach of social
security collection agencies, as well as by
widespread non-compliance with the
contribution requirement in the region's
formal economies. Responding to the
shortage of pension revenues, more than
half of the countries in Eastern Europe
and Central Asia have already increased
the retirement age. Armenia is the first
country in the CIS where same retirement
age for men and women is planned

to be introduced. Many countries are also
developing and improving social
assistance as a way of ensuring

a minimum income for all.

Anumber of other social security
reforms have been introduced

as well. Based on the pressing need
to protect workers from occupational
accidents and diseases, four countries
in the CIS are preparing to

introduce occupational accident
insurance schemes. The three Caucasus
countries are trying to extend health
care coverage to informal sector

and rural population by improving
community-based health insurance
schemes. Several countries are
developing and expanding community
based social services.

ILO provides advisory services and
technical support to social security
institutions as well as to
governments and workers’ and
employers’ organizations for:

e restructuring national pension
schemes in accordance with Social
Security (Minimum Standards)
Convention,1952 (No. 102)
to ensure basic protection for all
workers, tripartite scheme
governance, and to take into
account lessons learned elsewhere
in the world on privatization and
individual accounts;

¢ developing community based
social services for persons with
special needs, including

the elderly and persons with
disabilities;

¢ designing new systems
of occupational injury
and disease benefits;

e targeting social assistance
schemes effectively, and

e promoting greater gender
equality in social security.




CTOYHOW EBpoOnbI

bHO A31mn okono 1,5 MiH
umpoBaHbl BUY. Temnel
APErnCTpUpOBaHHbIX
HeKumn B psge CTpaH

, BbICOKU. 0cobeHHO

S

POCT 3NUAEMUK
B Poccuu, roe nokasarens
HocTn BUY npeBbiwaer
am MOT, 80% BWY-

bIX FpaXaaH,

B cTpaHax CHI, otHocsaTcs
HOMy HaceneHuto, 75% —

e po 30 ner, (ans
3anagHoit EBpone ux gons
%). OCHOBHOM MyTb

— WHBEKLMOHHOE
HAapKOTMKOB. 3TO

Msb1 nomo2aem npasumenscmsam, op2aHuU3aAUUAM

pabomodameneli u pabomHUKOB8:

® BKJ/ItOYaTh nonoxexus o BUY/CNUL

B CyllecTBylolee TPY[OBOE 3aKOHOAATENbCTBO
W B MPOrpaMMHbIE JOKYMEHTbI; pa3pabarbiBaTb HOBblE
3aKOHbI U MporpaMMHble fokymeHTsl no BUY/CNNA;

® aKTUBHO NPUMEHATH [eiCTBYIOLLMNE 3aKOHBI, CBOAHI

NpaBuA U NPOrPaMMHbIE [OKYMEHTbI;
® BHeApATb Ha paboynx MecTax Nporpammei
NPOCBeLlLEHUs, TeYeHu s, NOJAEPKKN U Ip.;

® aKTMBHO y4acTBoBaTb B npodunaktuke BUY/CNNL,

yyacTBys B 00y4aloWMX CeMUHApax

n VIHCbOpMaLI,I/IOHHbIX KaMnaHUAX (B TOM Yucne

NpUYpOYEHHBIX K BceMupHomy aHI0 60pbObl
co CMNfom — 1 pekabps);

® MpoBOAUTbL OLEHKY COLMANbHO-3KOHOMUYECKOro

Bo3pelicTeusa anugemun BUY B pernoHe.

BO MHOTOM 00bACHAETCA
CylLEeCTBOBAaHMEM MapLUIPYTOB NEPeBO3KM
HapKOTMKOB, MPOXOAALLMX Yepe3
Tepputopuio cTpaH LleHTpanbHoin Asum.

XapaKTep 3INMAEMUN MEHAETCS, OHa
cTaHoBuTCA Gonee 3penoit. Tak,
CpeAvn BHOBb BbIABIEHHbIX Cly4aeB
BWY-nHdekunm 3HaunTenbHo
VYBENNYMBAETCA [0S CEKCYaNbHOTo NyTH
nepepayun BUY. 3to cootetcTBYET
06LWeil TeHOEHLUN Nepexosa 3NuLeMum
13 rpynn BbICOKOTO pucka (notpebutenu
MHBEKLMOHHbIX HAPKOTUKOB, PabOTHUKM
KOMMEpYeCcKoro cekca u np.) B obuiee
HaceneHue.

pean hakTopoB, 3aTPYAHSAIOLLUX

60pbly cTpaH pernoHa ¢
pacnpoctpaHeHuem BUY, moxHo
Ha3BaTb HEOCTATOYHO BbICOKMIA
YpOBEHb 3HAHWI N0 JaHHOI Npobneme
cpenu paboTHUKOB CUCTEMBI
34paBOOXpaHeHns n obpasoBaHus,
KOTOpble He MpoxoaAaT 6a3oBoro
obyueHus no sonpocam BUY/CNNL,
a TaKXe He 0TBeYalLMe CoBPeMeHHbIM
Tpe6OoBaHMAM CNYXKObI
3apaBooxpaHenua. MNepep cTpaHamu
pervoHa Takxe CTOUT 3ajaya BbIBECTH
pelweHune npobnembl 3a npepensl cyry6o
MefULMHCKON cchepbl U HanaguTh
paboty B coumnanbHoii cdepe u B chepe
TpyAa, YTo NOMOXKET YCUIUTD
npocdunakTuky u obecneynTts
Haanexalyee neyeHue.

OT npegnoxuna HoBblit hopmat
NpoTMBOAENCTBMA anuaemun BUY.
Mbl roBOpuM C NtoabMU Ha paboTe, Tam,
rie OHU NMpoBOAAT 60/bLIYI0
yacTb Xu3Hu. MNpoceewwas
1 MHDOPMUPYS PabOTHUKOB,
Mbl MOMOraeM UM y3HaTb
0 dakTax u Mudax,
Kacatowmxcs nyTen
nepepaun BNY, a Takxe
MOHATb, 4TO 0OLEHKe
¢ BUY-uHdbuympoBaHHbIMK
Konneramu Ha pabote
He NpeACTaBAAET HUKAKOW
0NacHOCTU. Mbl BbICTYMaeM
3a npodunaktuky B4
cpenm paboTHUKOB
1 Ux cemen, 3a U3MeHeHune
nosefeHus (B TOM Yucne

CEKCYaNbHOT0) B CTOPOHY MeHee
PUCKOBaHHOr0. Mbl noMoraem 3awmatb
npaea Ntofen, xusyiux ¢ BUY. Mol
6opemMcs C AUCKPUMUHALLMER U CTUTMOM
KaK Ha paboyem MecTe, TaK U BHE €ero,

B TOM YUCJIE C YBOJIbHEHUAMM MO
NPUYNHE NONOKUTENBHOIO

BWNY-cTaTtyca, a Takke ¢ 06s3aTeNbHbIM
obcnenoBanuem Ha BUY. Mol BbicTynaem
3a NPUHLMNBI KOHOUAEHLNANBHOCTH,

3a NPaBO Ha COXPaHEHWe ANYHOIA
uHdopmaLum 1 3a foO6poBobHOE
obcnegosaHue Ha BUY. Ceoeit
LeATeNbHOCTbI0 Ha pabounx MecTax Mbl
3anABNAEM: NIIOLM, 3aTPOHYTHIE
3NULEMUEN, MOTYT KUTb aKTUBHOIA
JKM3HbIO U NPOAYKTUBHO paboTaThb gonrue
rofibl, NOAYYas yxon, NOLAEPKKY U
NleyeHue, B TOM YnCie U Ha paboyem
mecre.

OcHosgHoli yenvo MOT 8 cmpaHax
BocmoyHoti Esponsi u jenmpansHoli
A3uu Asnaemca noddepixka
npasumenscms, pa6omHuKos

u pabomodameneli 8 pazpabomke

u BHeOpeHUU Npo2pamm Ha paboyux
Mecmax, HanpasJaeHHbIX

Ha CHUXXeHue pacnpocmpaHeHus
3nudemuu BUY u 3awgumy
BUY-unpuyuposaHtbix
pabomHukos. BoinonHeHuto 3moli
3adaqu cayxum pacnpocmpareHue
uHcmpymenmos u onsima MOT
(npexde scezo C8oda npakmuyecKux
npasun MOT no sonpocy «BUY/CITUJ
u chepa mpyda»), pacuwiuperue
docmyna K cywecmsyouum
MexXOYHAapPOOHbIM QUHAHCOBBIM
MexXaHu3Mam 014 ocyuecmseeHus
00/120CpoYHbIX Npounakmuyeckux
npozpamm no BUY/CITUJ.

In the countries of Eastern Europe
and Central Asia, 1.5 million
people are living with HIV/AIDS. The
growth rate of identifiable HIV cases
in a number of the countries of the
region is high. Russia witnesses

a particularly intensive rise of the
epidemic: the prevalence rate
exceeds 1%. According to the ILO
estimates, 80% of HIV-positive
individuals in the CIS countries are
economically active and 75% are
under 30 years old, as compared to
33 per cent in Western Europe.

The major means of HIV transmission
is injecting drugs. This is due

in large part to the existence of drug
trafficking routes through the
countries of Central Asia.

he HIV epidemic is maturing and
its patterns are changing, with
sexually transmitted HIV cases

comprising

a growing share
of new diagnoses.
This corresponds
with the spread
of the epidemic
from high-risk
groups (injecting
drug users,
commercial sex
workers, etc.)

to general
population.

ontrolling

the spread
of HIV/AIDS is
made more difficult
by inadequate health services and
health and education workers who
are lacking in basic training. The
challenge for the countries is also
to expand efforts from medical and
public health interventions to the
social and labour sphere, thus
strengthening prevention as well as
providing medical treatment.

he ILO has added a new dimension

to the fight against HIV/AIDS. We
talk to people at work, where they
spend a large part of their lives. By
providing information and education,
we help workers learn about the facts
and myths of HIV transmission, and
understand that they have nothing
to fear from casual contact with an
HIV-positive co-worker. We promote
HIV/AIDS prevention measures among
workers and their families, including
avoidance of risky behaviour and safe
sex practices. We help to protect the
rights of those living
with HIV/AIDS. We fight
discrimination and
stigmatization, both
within and beyond
the workplace, including

workplace action we send
message of hope: that pe
HIV/AIDS can live active
productively for many ye
with care, support and tre
much of which can be eff
provided through the wo

The main aim of the I
Eastern Europe and Ce
to assist the governme
and employers in putt
workplace programmes
the spread of HIV/AID
protect HIV-positive
to share with the cons
ILO’s tools and experti
all the ILO’s Code of P
HIV/AIDS and the Wor
and to facilitate acce
to international finan
mechanisms to provide
sustainable HIV/AIDS
programmes.

We help governments, employers’ and workers’
organizations to:

e include HIV/AIDS related provisions in the existing
labour legislation and policies; develop new HIV/AIDS

dismissal on the grounds EKkULE B

of HIV status and
screening of employees,
and promote principles
of confidentiality,
privacy, and voluntary
HIV testing. Through

e actively enforce relevant laws, codes and policies;

® promote awareness, education, care, support and
treatment policies at the workplace;

® become actively involved in the fight against
HIV/AIDS through training, and awareness campaigns,
also devoted to the World AIDS Day (1 December);

e conduct research to assess socio-economic

impact of HIV/AIDS epidemic in the region.




OxpaHa Tpyaa

- IL0 - World Day

Be30|‘IaCHble YCNOBUA TPyAA — OAHO
13 OCHOBHbIX MPaB YesoBeKa

¥ HeoTbeMfieMas YacTb NOHATUA
«LOCTONHBIN TPyA».

o0 oueHkam MOT, exerogHo B Mupe

6onee 2,3 MIIH MYXUNUH W KEHILUH
TMOHYT B pe3ysibTaTe HECYACTHbIX Cly4Yaes
Ha paboyem MecTe Uiu NPodheccMoHaNbHbIX
3ab0neBaHuii, YeTbipe NPOLEHTA MUPOBOTO
BaJIOBOr0 BHYTPEHHETO NPOAYKTa TepAtoTCA
B pe3ynbraTe MI0OXMX YCA0BUIN TpyAa
1 HecyacTHbIX ciyyaes. B ctpaHax CHI
€XerofjHo 0K0N0 12 MyXYWH W XKEeHLMH
CTaHOBATCA XXEPTBAMMU HECYACTHbIX CNy4YaeB
Ha Npou3BOACTBE.

COI’J‘IaCHO AaHHbIM npaBuTenscTea Poccuu,
B cTpaHe 190 TbIC. YeNnoBeK exerogHo
norn6atoT n3-3a paboTbl B ONACHbIX
YCNOBUAX, U3 HUX 15 TbicAY — B pe3ynbTare
HECYACTHBIX C/ly4aeB Ha NPOU3BOLCTBE.
Kpome Toro, 180 TbiC. YeNOBEK BbIHYXEHbI
AOCPOYHO BBIXOAMTb HAa NEHCUIO U3-3a
HECYACTHBIX C/ly4aeB HA MPOM3BOACTBE U
npoc3abonesaHuil.

|‘I ocne pacnaaa Cosetckoro Coto3a
CPeACTBa, BblAeNAeMble Ha OXPaHy TpyAa
Ha NpefnpuATUAX, PE3KO COKPaTMIUCh U3-3a
3KOHOMUYECKUX MPOBNEM, @ B HEKOTOPbIX
cyyasnx 13-3a CUIOMUHYTHOTO JXenaHus
6bICTPO MOJYYUTL NPUBLITL. HeobxoanMocTb
B V/Iy4LEHWUN YCNOBMIA TPYAA U Hagnexalyein
CHUCTEMbl KOMMEHCALMM HeCYaCTHbIX Cly4aeB
CTaHOBUTCA BCe Gonee akTyanbHou. CerogHs
rocypapctaa CHI pectpykTypupytot
HaLMOHaNbHble CUCTEMBI OXPaHbl TPYAA.
Pechopmbl BKloYaloT B Ce0s, B Nepayio
oyepefib, MOAEPHU3ALMNIO CUCTEMBI
ynpaBfieHNs 0XpaHoii TpyAa C ynopoM Ha
yCTpaHeHue onacHocTei Ha pabounx mecrax
1 BKJIlOYEHWe paBGOTHUKOB Ha NMpeanpuaTUAX
B MPOLLECC COBMECTHOTO MPUHATUA
peweHunit. Temnbl peOpMUPOBAHMA

B CTPaHax peruoHa cylecTBeHHO
pasnnyaloTCca: B TO BPEMS, KaK OfHW CTPaHbl
V)Ke Hayanu MHBECTUPOBAThL B CBOE Gyayliee
nyTem yy4leHus ycnoBuil TpYAa, fApyrue
elle faneku ot 3Toro.

OT nogyepKMBaeT, 4To 6e3onacHs.li

TPYA — 3TO XOpOLWMNii GUsHec.
NHBecTMpoBaHWe B NOBbILEHUE
kBanuduummu paboyeit cuibl NO3BONSET
VBENNYUTL 0OBEM U MOBLICUTb KAYECTBO
NPOAYKUMU U HANpsMyto MOBBICUTb

KOHKYPEHTOCMOCOOHOCTb NpeanpuATHs. Ml
TaKXe CYMTAeM, YTO MMeBLUas MeCTO paHee
npaKTUKa KoMneHcaluuil 3a paboTty Bo
BpeLHbIX M ONACHbIX YCI0BUAX (TaK
HasblBaeMas «HafOaBKa 3a BPeLHOCTbY)
V)Ke ycTapena U ABNAETCA HEeNPOLYKTUBHOIA,
B TO BPEMS KaK NPeBEHTUBHbIE MHBECTULMN
B 6€30MacHOCTb YBENMYMBAIOT
NpOM3BOAUTENLHOCTb. Mbl CYMTAEM, 4TO
CTabunbHOE ynyyLeHue ycnosuit Tpyaa
LOJIKHO OCHOBbIBATbCA Ha COTPYAHUYECTBE
Mexay pabotoaarensmu u paboTHUKaMU Ha
npeanpustun. NHbiMu cnosamm — Ha
COLMANbHOM MAapTHEPCTBE B OXpaHe Tpyaa,
4TO ABNSETCH HEOTHEMIEMOIA YACTbIO
KOMMNEKCHOW 1 YCTONYNBOW CUCTEMbI
ynpaBneHus oxpaHoit Tpyaa.

M bl paboTaem B COTPYAHUYECTBE
C WIPOKOA CETbIO PEr1OHaNbHbIX
CMeLunasncToB No oxXpaHe Tpyaa C Lesibio:

® o6ecrneyunTb BbinonHeHne PamoyHoii
KoHBeHLUun MOT N2 187;

® BHE,PUTb CUCTEMBI YNIPABEHUA OXPaHON
TPYAa, HanpaBieHHbIE HA JOCTUKEHME
Ky/bTypbl OXpaHbl TPYAa, Ha 0CHOBE
FOCT 12.3.230-2007 (MOT-CYOT 2001);

I8 2001 rogy MOT paspa6otana
PyKOBOACTBO N0 cucTeMam ynpasieHus

I oxpauo# Tpyaa MOT-CYOT 2001,

I npepcTaBnsioliee co6oii cuctemy

| ynpaBneHns 0XpaHoil TpyAa, NPU3BaHHyIo

| NMOMOYb KaK CTpaHaM, TaK 1 OTA/bHbIM
KOMMaHMAM BKIOYNUTb OXpaHy Tpyaa
1 couManbHblii auanor B obLyto cuctemy
ynpasneHnsa. Pekomenpauun MOT
npeanonaraloT co3faHne HauMoHanbHo

I pamouHoit cTpykTypbl ANA cuctem

I ynpaeneHus oxpaHoii Tpyaa,

| NpeanoyTUTENbHO 3aKPEeneHHO

| B HaLMOHANbHBIX 3aKOHAX U HOPMATUBHbIX

] aKTax.

1 B mapte 2007 r. 11 rocypapcts CHI npuHsnu

1 Hosbii TOCT 12.3.230-2007 «Cuctema

cTaHpapToB GesonacHocTu TpyAa. 06wue

I Tpe6oBanua (ILO-0SH 2001. ITD)». HoBblit
TOCT nosHOCTbIO COOTBETCTBYET NPUHLMNAM

1" MOT, unoxenHbim B PykoBopacTee no

I cuctemam ynpasnenus oxpaHoit Tpysa MOT-

I CYOT 2001, a Takxe B PaMOYHOIt KOHBEHLIMM

I MOT Ne 187. Hoseli1 TOCT npu3BaH npusectu

| cuCTeMy OXpaHbl TpyAa B COOTBETCTBME

] C MEX[YHapOAHbIMU CTAHAAPTAMY, C Y4ETOM

| KOHKpeTHbIX VCII0BUiA U NOTpe6bHOCTEN CTpaH.

L4 npoBefeHNA B PErnoHe
MHHOPMALMOHHOM KaMnaHuu
0 HEOBXOAMMOCTH Yy LeHNs
6e30nacHOCTM PabOTHUKOB C Liesibio
YKpEMNNeHUs NPUBEPIKEHHOCTN PELIEHMIO
3TOi Npobnemsbl. bonblyio posb 3nech
UTPAET eXerogHoe NpoBeaeHue
28 anpensa BcemupHoro gHA oxpaHsl Tpyaa;

pacnpocTpaHeHus uHhopmaLmmn yepes
nepeBog v ny6aukaLuio 60NbLWOro
KONNYeCTBa MeXAYHaPOLHbBIX U
eBponeickux ny6ankaLmii u
MCCNeaoBaHNM, BOCTYMHbIX B MEYATHOM
1 3NeKTPOHHOM BUAaAX;

00yyYeHus 1 yKpenneHus noteHymuana
B 0671aCT1 CO3AaHUA COBPEMEHHBIX
cuCcTeM ynpaBieHns oxpaHoii Tpyaa

1 OLEHKM PUCKOB Yepe3 TEXHUYECKYIO
NOAAEPIKKY MUHWUCTEPCTB TPYA3,
COLMaNbHbIX NAPTHEPOB, Y4EOHbBIX
3aBefieHUi, 0byyatLmx LEeHTPOB

1 NpeanpuaTuii;

BHeJpeHNs noKasaTeNbHbIX Mporpamm Ans
AanbHeiLero Ux pacnpocTpaHeHus

M CTUMYNNPOBAHUA UHULMATUBEI B Chepe
OXpaHbl TpyAa CPeAn PALOBbIX
paboTHWUKOB (MpuMep: nporpamma

WIND — «CoBeplieHCcTBOBaHME NPaKTUKK
TpyAa B NpoLecce pa3BUTUA MECTHBIX
coobuects» u nporpamma WISE —
«CoBeplieHcTBOBaHKeE NPaKTUKKM TpyAa

Ha ManblX NPefnpUATUAX»).

XpaHa Tpyfa, Hapsay ¢ BOnpocamu
60pbObI C LETCKMUM TPYLOM,

npuUHyauUTeNbHbIM Tpyaom, BUY/CIAL,

MOMOLLbI0 PAGOTHUKAM-MUTPaHTaM

1 NPOABUKEHWUEM MANOro U CPeLHEro

OU3HeCa, ABNAETCA HEOTLEMIEMON YaCTbiO

pestensHocTu CybpernoHansHoro 6iopo MOT.

Hawa yens — codelicmsue
HAUUOHANbHBIM NAPMHEPaM 8 UX
pabome no yay4uwieHuto ycaosuli
mpyoa 0na 8cex MyXYUH U XeHUWUH
8 pezuoHe.

4 OcHoBHble KoHBeHUMM MOT

2 KoHBeHuus 1981 rona o 6e30nacHocTH U rurneHe Tpyaa u npoussoacteHHoit cpege (N2 155)

¥ PamoyHas KoHBeHLMs 2006 roga 06 0CHOBaX, COAENCTBYIOWMNX OXpaHe u rurueHe Tpyaa (N2 187)
th—--“--ﬂﬂﬂ L B R BT T

afe working conditions are a basic
human right and a fundamental part
of Decent Work.

he ILO estimates that over 2.3 million

workers in the world die each year from
work-related accidents and diseases, and four
per cent of the global Gross Domestic
Product are lost due to accidents and poor
working conditions. For the CIS countries,
about 12 million men and women become
victims of occupational accidents every year.

ccording to the information provided by
the Government, in Russia
190,000 people die each year due to work in
hazardous conditions, of which 15,000 are
due to occupational accidents. Furthermore,
180,000 people are forced to retire early due
to work related accidents and diseases.

n the years following the break-up of the

Soviet Union, the resources
for occupational safety and health (OSH)
at enterprises were decreased substantially
due to economic problems and, in some
cases, to a short-sighted search for fast
profits. The need for improved working
conditions and proper accident
compensation has become increasingly
significant. Today the new CIS republics are
restructuring their national OSH systems.
The reforms involve, first and foremost,
modernising the 0SH management systems

L]

with a new focus on eliminating work place
hazards and the inclusion of workers at the
enterprise in joint decision making.

The pace of change differs significantly
across the region, with some countries
investing in the future by improving working

Occupational

safety and health

conditions, whereas other countries are
not that far.

LO emphasizes that safe work is good
business, an investment in the resources
and skills of the work force that leads
to improvements in quality and quantity
of production. This has a direct positive
impact on an enterprise’s competitiveness.
We also stress that the previous practice
of compensation to those who work in
unsafe conditions (so called ‘hazard pay’)
is outdated and counterproductive, and that
preventive investment in safety increases
productivity. Sustainable improvement
of working conditions has to be based
on cooperation between employers and
workers at the enterprise — social
partnership in OSH — which is a crucial part
of a coherent and effective OSH
management system.

We are working in cooperation with a vast
network of national OSH specialists to:

e putinto practice the ILO Promotional
Framework for OSH Convention, 2006
(No. 187);

e introduce OSH management systems
aimed at developing a safety culture
based on GOST 12.3.230-2007
(ILO — OSH 2001);

| management system to assist both

| countries and enterprises to include OSH

1 and social dialogue into the overall
management. The ILO Guidelines provide for

I the establishment of a national framework

I for occupational safety and health
management systems, preferably supported

: by national laws and regulations.

1 In March, 2007 eleven members of the CIS

1 adopted a new standard — GOST

1 12.3.230-2007. It is fully in line with the
ILO principles as embodied in the ILO-OSH
2001, and the ILO-0SH Framework
Convention No. 187. The new GOST will
bring occupational safety and health
in compliance with the international

I standards formulated by the ILO, with due

I"account to each country’s specific

I conditions and needs.
h e e o o o ==

e raise awareness of, and commitment to,
the need to enhance the safety of workers
across the region, of which the 28 April -
World Day for Safety and Health at Work —
is the most prominent event;

e disseminate information, through
translation and publication of a large
body of international and European
publications, available both in print and
electronic format;

\

e train and build capacity in modern OSH
management systems and risk assessment,
by providing technical support for labour
ministries, the social partners,
universities, training centres and
enterprises; and

e implement demonstration programmes
for further replication and stimulation
of grass-root initiatives in OSH (such as
Work Improvement in Neighbourhood
Development (WIND) and Work
Improvement at Small Enterprises (WISE)
programmes).

LO Subregional Office makes OSH
activities an integral part of its other
efforts in the region involving the
workplace, including combating child labour,
forced labour, and HIV/AIDS; assisting
migrant workers; and promoting small
and medium sized businesses.

Our aim is to assist our national partners
in their efforts to improve the working
conditions for all men and women

in the region.

: Relevant ILO Conventions

3 Occupational Safety and Health Convention, 1981 (No. 155)

¥ Promotional Framework for Occupational Safety and Health Convention, 2006 (No. 187)
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TpypoBas

paLys B per1oHe npuobperaer
) COLManbHyIo 1
) 3Ha4umocTb. KpynHeiwas
, Poccuiickas Penepaums,
HOIl CTPaHOW Npuema o
IxoALeB 13 cTpaH LieHTpansHoit
KaBkasa. C MomMeHTa npuHATUS
OHHOrO 3aKOHOAATeNbCTBA
ofa B Poccuiickoit Pepepauun
1pOBaHbl 6onee 1,9 MiH
rpaHToB. Bropoit npuHumaioei
oHe sBnsetca KasaxcraH.
PaHTbI Yalle BCEro 3aHsAThI
i 3KOHOMUKE, OTNNYUTENBHBIMU
il ABNAKOTCA OTCYTCTBUE
Tbl M HE[OCTATOK MHOpMALIMM
0[MMON UM [i151 TOTO, YTOOBI
AMU IKCMyaTaLum 1 fpyrix
OpOHbI paboToaarens,
npencTaBuTeneii Bnacty.
€ CTaHOBATCA XepTBaMy
u3ma 1 kceHodobuu.

E =

0 MUTPaHTOB 3aHUMaKT
pyAa HULWY, KOTOpble

5 MECTHbIMU PabOTHUKaMU.

b, YTO TPYAOBAA MUTpaLUSA

2PEBO/ibl MUTPAHTOB Ha POANHY

)CO6OM BbIKMUBAHMSA ANA UX
YMBAIOT UX GUHAHCOBYIO

. lleHexHble nepeBofpbl
ABNAKT 3HAYUTESIbHYIO YacTb
paHax, Kak ApmeHus,
Kelprei3cTaH.

HOPMaLMK O peanbHbIX
AIX TPYAOYCTPONCTBA U YCOBUAX
aloLLMX CTPaHax OTKpbIBAeT

A 3KCNyaTaLuy Tpyaa
M1BaloLLytoCs

blil TPYA, HAUXYAWLME
0 TPyA3, TOProBJI0

e hopMbl Hacunus.
HOM peruoHe

LLie, YEM MYXKUUHBI,
TBaMM TOProB/

MUrpauus

JHOA6MU. TeM MUTPaHTaM C HEeyperyaMpoBaHHbIM
CTaTyCOM, KOTO BbICHINAIOT B CTPaHy
rpaAaHcTBa, Ha POAMHE OKa3blBAeTCs BECbMA
He3HaunTENbHARA COLMANbHAR U IKOHOMUYECKas
nomotb. Bo MHOrMX cnyyasx atu nogu
NOABEPraloTCs CTUrMaTmsaumm, u um
HEe06X0AMMO NPUNOKUTE MHOTO YCUIUIA, YTOObI
BEPHYTLCA K MPEXHEN HKU3HN.

AaHHbIX ycnosusx CyGpernoHansHoe 6iopo
MOT, npuH1Mas BO BHUMaHWe NOOXKeEHUA
KoHBeHuun (nepecmoTpeHHoit) 1949 roga
0 Tpyaawmxcs-murpantax (N 97) n KonseHuum
1975 roaa N2 143 o TpyAAWMXCA-MUTPaHTaxX
(mononHuTENbHBIE NONOXEHWA), OKa3biBAET
MOMOLLb NPaBUTENbCTBAM U COLMANbHBIM
napTHepam B PerynuMpoBaHuy NPoLEeCcoB
MUTPaLN B PETNOHE C TEM, YTOBbI CHU3UTB
CBA3aHHblE C Hell coLmanbHble notepu
N FOGUTLCA MAKCUManbHOI BbIrOAbI A1
paboTHMKOB, paboTopateneii v obuiecTsa.

0T okasblBaeT CBOMM napTHepam
COfieiicTBME B TaKUX 061aCTAX, KakK:

® co3paHue 3 eKTUBHON 3aKOHOATENLHO
6asbl 15 yNpaBNeHNUs MUrpaLyeit
1 pa3paboTka IPheKTUBHBIX
AZMUHUCTPATUBHbIX MHCTPYMEHTOB A/1Sl ee
OCyLeCTBAEHUS;

COKpallLeH1e HeperyampyeMoi Murpaumm
W peryavpoBaHue neranbHoi MUrpauum
C TeM, 4ToObl CMOCOOCTBOBATH CHUXEHUIO
0eAHOCTU U 3KOHOMUYECKOMY POCTY;

pacnpocTpaHeHne CoLMaNbHOM 3aLLmuTbI
Ha PaBOTHUKOB-MUrPAHTOB NOCPEACTBOM
LBYCTOPOHHMX U MHOTOCTOPOHHMUX
[OrOBOPOB, 3aK/OYAEMbIX MEXKLY
NpaBMTENbCTBAMU U UMEIOLLUX B CBOEN
ocHose nonoxeHus Koxuseruun MOT
1962 roa 0 paBHONpasuu B 06nacTu
couuanbHoro obecnevenns (N2 118);

noanepXxKa CTaHAApPTOB 3TUYECKOTo
MOBELEHMNA YACTHbIX areHTCTB 3aHATOCTH
nocpeAcTBOM pa3paboTku MexaHU3MOB
CaMoperynnpoBaHuA U KOAEKCOB
3TMYECKOro NOBefeHNs, a TaKxKe nyTem
perynuMpoBaHus ux paboTbl B COOTBETCTBUM
¢ KoHBeHumeit 1997 roaa o 4acTHbIX
areHTcTBax 3aHatocTu (N 181);

OcHOBHble KOHBeHUuun MOT
KoHBeHums (nepecmoTtpeHHas) 1949 ropa o Tpyaawmxca-murpantax (N2 97)

KonBeHLuMA 1975 rofa o TPYAALLMXCA-MUTPaHTaX (LONONHUTENbHbIE Nof0XeHNs) (N2 143)
KoHBeHUus 1962 rofa o paBHOMpaBumM B 06nacTu coumanbHoro obecneyequs (N2 118)
KoHBeHuus 1982 roaa o coxpaHeHuu npas B 06/1acTu colpanbHoro obecnedenus (N2 157)

® VCUIEHNE B3aUMOJENCTBUA MEXIY
roCyAapCTBEHHbIMU YYPEXACHUAMM
" NPOrpaMMami NOMOLLM MUTPaHTaM,
B 0COOEHHOCTN MEXAY rocyaapCTBEHHbIMM
CyK6AMU 3aHATOCTH, UHCTIEKUMAMM TPYAR,
NPOdECCMOHANIbHO-TEXHUYECKNMN
y'~4€6HbIMI/I 3aBefleHMAMN U nporpammamu
pas3BuTUA Manoro GusHeca;

NpOTUBOAENCTBUE TOPTOBAE NOALMU
MOCPEACTBOM YCTPAHEHUS OfHOM U3
OCHOBHbIX €€ NMPUYUH — IKOHOMUYECKOIA;

MOAAEPKKA NPOrpamMm peuHTerpaLum
BbIC/IAHHbIX HA POAMHY MUTPaHTOB

C HeyperynupoBaHHbIM CTaTycoM, BKNOUas
KOHCYNITUPOBaHME, TPYLAOYCTPONUCTBO U UHYIO
noMoLLb;

06MeH MH(OpMALMENd 1 ONBITOM MeXay
CTpaHaMu peruoHa no sonpocam cbopa
CTAaTUCTUYECKUX U UHBIX LAHHBIX;

npoBeAeHne NCCNefoBaHWI C LieNbio
nonyyeHus hakTuyeckon MHpopmaLuu,
HEe0bX0AMMOI AN U3yyeHUs NoTpe6HOCTH

B MHOCTPaHHOIt paboyeit cune n paspaboTku
MONUTUKM AOMYCKa B CTPaHy MHOCTPaHHbIX
rpaKaaH; oCylecTBNEeHUA NPOrpamMm
YNOPAROYEHNA MUTPALUK; NPOBEAEHMSA
npoteccnoHanbHOM arrectauuu;
CTUMYNMPOBAHUA COEPEKEHNI U UHBECTULIMIA
Ha 6a3e feHeXHbIX NepeBOA0B MUTPAHTOB.

Hawa 2nasHas udes 3axknto4aemcs 8 mom,
Ymo muzpayuro He cnedyem BoCNPUHUMAMb
MOJIbKO KaK BONPOC NO2PAHUYHO20
KOHMpons, 8eb OHA ABNACMCA BAXKHOU
JKOHOMUYecKoli npobnemoli, npobnemoli npas
yesosek u mpydosozo npasa. Muzpayus
OKa3bi8aem 02poMHoe BAUsAHUe

Ha IKOHOMUKY KaK CMpaH npuema, max

U HanpasaawWux cmpaH. IgpexkmusHoe
ynpasneHue mpydosgoli Muzpayueti Moxxem
dams no3umusHsie pe3yibmamsl 8cem
B80BJICYEHHBIM 8 NPOYECC CMOPOHAM, BKNIIOYAA
CMPpaHsl, HANpasAAUUe MU2PaHmos,

u 20cydapcmsa npuema, a MaKxKe camux
mpydAwUXcA MUZPAHMOB U Y/1eHo8 ux cemell.
Mpasumenscmaa, pabomodamenu

U op2aHu3ayuU pabomHUKO8 uzpanm
KJl04esyio posib 8 desie pe2ynuposaHus
Muzpayuu u 8 3aujume pabomHuKos om
HEHY}HbIX PUCKOB.

KonBeHuuMs 1997 rofa o YacTHbIX areHTcTBax 3aHAaTocTn (N2 181)

Labour migration is an increasingly
important social and economic
phenomenon in the region. The largest
country, the Russian Federation, is a
significant destination for migrants from
both Central Asia and the South Caucasus,
with 1.9 million migrant workers having
been registered since the implementation
of the new Russian immigration legislation
in 2007. Kazakhstan is also a significant
destination country within the region.
Labour migrants often work in the
informal economy, where the lack of legal
protection and insufficient information
about the rights they do have make them
vulnerable to exploitation and abuse from
recruiters, employers, and authorities.
They are also exposed to abuses resulting
from xenophobia and racism.

Many of these migrants are filling
niches in the national labour markets
by doing jobs that nationals do not want.
At the same time, labour migration and
remittances sent to families have become
a survival strategy and a financial safety
net. Remittances represent a substantial
part of GDP in Armenia, Tajikistan, and
Kyrgyzstan.

Ashortage of information about the real
job options and work conditions in
receiving countries has paved the way for
exploitation of migrant labour, resulting

Relevant ILO Conventions

Labour migration

in forced labour, harmful child labour,
trafficking, and other forms of abuse.
Women suffer disproportionately from

the growth of trafficking in the region.
Moreover, there is little social or economic
support for irregular migrants who are
returned to their home countries, often
stigmatized and lacking the basic skills
and resources they need to pull their lives
back together.

n this context, ILO Subregional Office,

taking into account the Migration for
Employment Convention (Revised), 1949
(No. 97) and the Migrant Workers
(Supplementary Provisions) Convention,
1975 (No. 143), is working to assist
governments and social partners in
regulating regional migration so as
to limit its social costs and to achieve its
potential benefits for workers, employers,
and societies. This involves helping to:

e create sound legal frameworks
for migration and workable administrative
policies to implement these;

reduce irregular migration and regulate
legal migration in a manner that
enhances poverty reduction and
economic growth;

extend social security to migrant workers
through multilateral and bilateral
agreements between governments,
following the provisions of the Equality
of Treatment (Social Security)
Convention, 1962 (No. 118);

encourage ethical behaviour by private
employment agencies through
promoting self-regulatory associations
and codes of ethics, as well as sound
regulatory practices in accordance with
the Private Employment Agencies
Convention, 1997 (No. 181);

improve linkages among government
institutions and programmes that
support migrants, principally national
employment services, labour

Migration for Employment Convention (Revised), 1949 (No. 97)

Migrant Workers (Supplementary Provisions) Convention, 1975 (No. 143)
Equality of Treatment (Social Security Convention, 1962 (No. 118)
Maintenance of Social Security Rights Convention, 1982 (No. 157)
Private Employment Agencies Convention, 1997 (No. 181)
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based policies on: assessinc
for foreign workers and for
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paioT KioyeByo
1 paboyux mecr,
LMOHaNbHOIO
€HUN yCNoBUM
e3aBuCUMble

HUIO
0BUI /1A YCNELWHOro
1MMaTenbCTBa, pocTa
1 U 3KOHOMUYECKOro
A BIMSHWE Ha cpefy,
HUMaTenu

3Hec, u

1, KOTOpble

Xy UX MpeanpuaTui.

A OpraHu3auum
B 3TOM perunoHe
nepBble Takue
3UANCH B Hayane

Or0 BEKA C Ha4yanom
opa. Hecmotps

BCe CTpaHbl B TON
metoT

TOAaTeNeN, MHOTUe
A noka

BUTHl U YCTONYMNBEI
AHUA, TaK

i 6asbl. CerogHs
BMBATbCS, ONMPAsACh
HbI NepcoHan
03MOXHOCTH.

OcHOBHble KOHBeHuuun MOT

HekoTopble 06beauHeHUs B Gonblueit
CTENEeHMW fenatT ynop

Ha 3KOHOMMYeCKMe BONpoChl,

a He Ha BONpPOCHI TPYAA U COLMANbBHBIX
OTHOLWEHUN.

X i

B3TOM KOHTEKCTe nepeg,
opraHusauusmu pabotopareneit
pervoHa CToAT 3afa4u CTpaTernyeckoro
pa3BuUTMA OpraHu3aLmnu, pacliMpeHus
YNeHcKoM 6asbl U B TO e BpeMms
YCUNEHUA CBOEro noTeHumana ang Toro,
4TOObI HapsAy C NPaBUTENLCTBOM

1 npoccoto3amm NpuHMMaThL yyactue

B pa3paboTKe TPyAoBOi 1 COLMANbHOM
nonuTUkK. [lns atoro um HeobxoanMMO
V/IyyLlWaTh Ka4yecTBO CYLLECTBYOWMX
YCAYT ANA YNEHOB U NPEAOCTaBAATb UM
HOBbIE YCNYIY, HapawWuBaTh
npodeccuoHanbHbI NoTeHLManN

Mo WWPOKOMY CMeKTpy BONPOCOB

B cbepe TpyAa W couManbHbIX
OTHOLEHWA.

Bropo MOT cTaBuT Uenbio yKpennaTh
NoOTeHLMaN OpraHun3aumi
pabotoparesei, C ynopom Ha ux
AanbHeiiwee pa3BuTHE Kak
npeacTaBUTENbHbIX OpFaHVI3aL|,I/II7I -
NOAJINHHbIX BblpaBVITeIIeVI MHTEpECOoB

¥ No3uuuu paboTopatenei B UX CTpaHax.

KonBeHuus 1948 roaa o cBobofe accoLmaLmm 1 3aluTe npasa Ha

opraHu3auuto (Ne 87)

KoHBeHuus 1949 roaa o npaBe Ha OpraHM3aLuio U Ha BEieHNe

KonnekTUBHbIX neperosopos (N2 98)

KonBeHuus 1981 roga o konnekTuBHbix neperosopax (N 154)

I70 OygeT fOCTUraTLCA NyTeM:

e 06yyeHUs pPyKOBOASLEro COCTaBa
o6beauHeHUi paboToaarenen
no TakMM BompocaM, Kak pas3paboTka
1 BHEAPEHMWe YCTOMNYMBON NPaKTUKK
BHYTPEHHETO yNpaBneHus
OpraHu3auuu u HajexHoro
MexaHu3Ma GopMMPOBAHMA JOXOLOB;

COAeNcTBUA 0ObeANHEHUAM
paboTopateneil B NpefoCcTaBieHum
HOBbIX YCNYT Al Y1EHOB CBOMX
opraHu3aumii (peyb upeT, B 4aCTHOCTH,
06 0byueHnn paboTogateneit MeTofam
3 PeKTUBHON MHPOPMALMOHHO-
pasbACHUTENbHOI PaboTbl, yNpaBneHUs
613HECOM, BeleHUs KONEKTUBHbIX
neperoBOpoB, pa3pelleHus
KOH(NUKTOB);

YKpenaeHus TeXHUYeCKoil IKCNepTU3bl
o6beanHeHuit paboTofareneii ¢ Tem,
4TO6bI MOBBLICUTL YPOBEHb WX
BOBJIEYEHHOCTU B pa3pelueHue
TPYAOBbIX M COLMANBHBIX BOMPOCOB,
BK/loYas cthepy COLManbHON 3aLLmThl,
0XpaHbl TpyAa, reHAepHOTo PaBEHCTBa,
60pb0bI C TOProBiiei NofbMK,
AETCKUM W NPUHYAUTENbHBIM TPYAOM,
a Takxe 60pbbbl C pacnpoCTpaHeHneMm
BUY/CNUL yepe3 nporpammsl
NpoCBeLieHNs Ha paboymnx MecTax.

Hawa 2nagHas udes 3akayaemcs
8 mom, ymo pabomodamenu
00/1)KHbI 6bIMb AKMUBHO
BosJieyeHbl 8 06CyxdeHue

U npuHamue pewleHuii no 8o0npocam
mpyoda u coyuanbHbIx omHoweHul,
NOCKO/IbKY 3mu 80NpoCbl HANPAMYI0
3ampazusarom ux UHmepecsl,

a MaKxe uHmepecs! pabomHUKos,
KOMOopbIx OHU HAHUMawm.
Haunyywuii nyme obecneyums
makoe yyacmue - pa3sugams
CU/IbHbIE Op2aHU3AYUU,
npedcmasnawue nosuyuu
pabomoodameneii. MbI makke
nododepixusaem op2aHuzayuu
pabomodameneli 8 ux cmpemaeHuu
pabomams He3aguUCUMO

U npu3bisaem uUx 41eHos

K Npo0BUXKeHUI0 NPUHYUNOB
coyuansHoli omgemcmseHHOCMU
6u3sHeca.

.
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mployers play a key role

in creating jobs, increasing
national wealth and improving
working conditions. Strong and
independent employers’ organizations
(EOs) set up and functioning
according to the standards and
principles of freedom of association
are vital for tripartite social dialogue
on labour and social issues.

mployers’ organizations help

to create the conditions
for enterprise success, productivity
growth and economic development
by influencing the environment
in which enterprises do business
and by providing services that
improve their individual performance.

mployers” organizations did not

exist in Eastern Europe and Central
Asia in the Soviet times; the first
ones were created during the
transition of the early 1990s. While
all countries now have some form
of a national employers’ organization,
many are weak in terms of their
influence and membership coverage
and are struggling to make ends meet

-
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with limited staff and expertise,
while others are focused on economic
issues to the exclusion of labour

and social matters.

hus, employers’ organizations

in the region face the dual
challenges of becoming more
strategic and expanding their
membership, while increasing their
capacity to engage with governments
and trade unions in policymaking on
labour and social issues. To expand
membership, EOs need to provide new
services and improve the quality
of existing ones. To adequately
participate in policymaking, they
must build technical expertise
on a range of social and labour
issues.

herefore, ILO Subregional Office is

working to strengthen the capacity
of the employers’ organizations with
a focus on their further development
as representative organizations —
the true voice of employers — in their
countries. This is being achieved
through:

e training of EO senior management
on operational issues, such
as design and implementation
of sound governance practices,
sustainable business plans,
successful advocacy and
communication strategy, adequate
and sustainable income generation
mechanisms for employers
organizations;

assisting EOs in developing new
services for their members,

in particular in providing training
to employers on lobbying, business

Relevant ILO Conventions

Freedom of Association and Protection of the Right to Organise

Convention, 1948 (No. 87)
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management, collec
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Right to Organise and Collective Bargaining

Convention, 1949 (No. 98)

Collective Bargaining Convention, 1981 (No. 154)
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Workers’ activities

podcoto3bl B cTpaHax BocTouHoii

EBponbl u LienTpanbHoii Asum
BbICTOSANIN Nepe NOTPACEHNAMU
NepexofHOro nepuoaa Havana
90-X rofiloB, CyMesin COXpPaHUTb CBOIO
OpraHu3aumio, OHaKo nx
YUCNEHHOCTb CyLECTBEHHO
cokpartunack. Takve notepu Bo
MHOTOM GblIM CBA3aHbI C Pa3BUTUEM
HedopManbHOM 3aHATOCTH, rae
pabOoTHWKM He OpraH130BaHbl B
npocoto3, a TakxKe € U3MeHuBLIeiicsa
B HOBbIX YC/IOBUSAX POSIbIO CaMUX
npoctcoto30B. 3a nocneaHue roasl
60/1bWKHCTBO NPodcoto30B B cTpaHax CHI
CyMenu BO3POAUTLCS, BEPHYB B CBOW PAAbI
4acTb YEHOB U YCUIUB CBOM NO3ULMK,
B TO BPEMS KaK fpyrue npodcor3Hble
00beanHEeHNA MPOLOMKAIOT NEPEKUBATH
KPU3MC 13-3a COKPALYEHNSA YNEHCKOM 6asbl.

BHaCTOﬂUJ,ee BpeMs nepef npodcoto3amm
CTOMT pAg 06wWwux 3apay. Mepsas

1 BaXKHENWas U3 HUX — 3T0 He06XO[MMOCTb
BbIPab0TaTh NOAXOAbI K PELIeHUI0
HaCyLHbIX NPoGNeM TPYAALMUXCS

B COBPEMEHHbIX YCNOBUAX U Yepe3 3TO
npuBAeYb HOBbIX YIEHOB. B 6oNblMHCTBE
ctpaH CHI HeopraHu3o0BaHHbIMK

(He BxoAAWMMY B NPODCOI03) ABAAIOTCA

OT MOJIOBMHbI 10 TPEX YeTBepTel BCex
pabOoTHUKOB. ITO CylLECTBEHHO
OrpaHM4MBaET pecypchl Npohcot30s,
CHMET UX CMOCOBHOCTb BAUATL

Ha yCnoBus TpyAa U 06CYXAATb C CUIbHBIX
NO3NLMIA BECb CNEKTP TPYAOBLIX BOMPOCOB.

BO-BTOprX, B psfe CTpaH npodcoto3bl
CTa/IKMBAIOTCA C HapylueHWeM npasa
Ha cB060AY 00beMHEHUS, HA
KOJINIEKTUBHbIE MEPEroBOPbI, @ TAKKE

C HapyWeHUAMN ApYrux
0CHOBOMOJAraLUMX Npas NpodCcoio308..

B-TpeTbMX, MHOTMEe OpraHu3aLmumu He
pecdopMUpoBanu CBOM CTPYKTYPbI

OcHOBHble KOHBeHLuun MOT

T
C COBETCKUX BpeMeH. Heobxoanma
pedopMma, KoTopas cfenaet npodcoio3Hoe
PYKOBOACTBO HEMOCPELCTBEHHO
NOAOTYETHbIM YneHaMm npodcoto3a.
B duHaHcoBOM nnaHe npodcoto3bl 4O CUX
nop o6peMeHeHbl peleHUAMN, MPUHATBIMY
COBETCKUMM Npodcotozamm B nocneHue
LHY UX CYLLECTBOBAHUSA, @ UMEHHO
peweHuem o cbope u yaepaHuu Gonblien
4acTu NpoCO3HbIX B3HOCOB HA MECTHOM
ypoBHe (ypoBHe npeanpusTus). NogobHas
CUTYyaLuns NNWAET PyKOBOACTBO
npoth o308 PecypcoB A aKTUBHOIA
paboTbl Ha HAaLMOHANbHOM YPOBHE, A TaKXKe
CTaBWUT €r0 B 3aBUCUMOCTb OT JOXOL0B,
noy4aeMblX MOMUMO YJIEHCKUX B3HOCOB.

B—quBeprlx, npotcoto3Hble NnUaeps
HYXA3I0TCA B MOBbILLEHUN
KBanUUKaLMK C TeM, YTOObI OHU MO
6onee 3(heKTUBHO y4acTBOBATL

B KQuecTBe COLMaNbHbIX NapTHEPOB
NpaBUTENLCTBA B TPEXCTOPOHHEM Ananore
N0 BONPOCAM HaLWUOHANbHOW NONUTUKH,

a TaKxe yCNewHo CTPOUTb OTHOLWEHUs

C HAUMOHANbHLIMU U TPAHCHALMOHAbHBIMM
yacTHbiMK paboToaarensmu.

Blopo MOT pa6otaet B TeCHOM
COTpYAHMYECTBE C Npodcoto3amy,
NOMOras UM B PeLeHnn 3TUX BAKHbIX
Bonpocos. Halwa ocHoBHas No3uuus
COCTOUT B TOM, YTO YBaXeHUE CO CTOPOHBI
roCyAapcTa 0CHOBOMOJAraldWMX Npas

KonBeHuus 1948 roga o ceBoboae accouuaLm 1 3aluTe npaga Ha

opraHu3saumio (N2 87)

KonBeHuus 1949 roga o npaBe Ha OpraHuU3auuio U Ha BeaeHue

KonnekTuBHbIX neperoopos (N2 98)

KonBeHuusa 1971 ropa o npepctaButensx Tpyaaumxca (Ne 135)
KoHBeHumnsa 1981 ropa o KonnekTuBHbIX neperoBopax (N 154)

paboTHUKOB ABAAETCS HEOOXOAMMbIM
yCNOBUEM /15 CO3AAHUA CBOBOAHBIX

1 He3aBUCUMbIX MPOGCO30B, peasbHo
NpeLCcTaBAAOWLNX UHTEPECH! TPYAALUMXCH.
Mbl TakKe ybexaeHbl B TOM, YTO NpoBeaeHne
BHYTPUNPOCOIO3HbLIX pedhopm aBRseTCs
K/OYOM K NMPUBJIEYEHMIO B TPOGCOIO3 HOBbIX
4neHoB 1 K 3dEKTUBHOM 3aluuTe nx
MHTEPECOB, a 151 TOTO, YTOObI roNoC
TPYAALMXCSA ObIN YCAbIWAH, HEOOXOAUMO
COTPYAHMUYECTBO MEXAY CAMUMMK
npodcotosamu. Mbl nopnepxusaem
npodcoio3bl B BbIPABOTKE HOBbIX NOAX0A0B
K NPUBIEYEHUIO U MOBUNU3ALUM CBOUX
uneHoB. Mbl noaaepxuBaem npoBegeHne
1CCNeaoBaTeNbCKON U NPOCBETUTENLCKON
paboThbl, HanpaBfeHHO Ha 0bbeanHeHne

B OpraHu3aumm paboTHUKOB
HedopManbHOro CeKTopa U paboTHUKOB
TPaHCHALMOHANbHbIX KOMMNAHWIA,
LEeNCTBYIOLMX B PEr1OHe.

Mbl npefocTaBAsieM HaWMM napTHepam
MOfeNH ycnewHblx pedopm B 0bnacTu
ynpaBneHns 1 GUHAHCOBOW AeATENbHOCTU.

pepocTasnsis NoAAepKKy npotcoiosam,
Mbl yiensieM NpuopuTeTHOE BHUMaHMe
cnefytowmum HanpasneHusam B pabore:

® yKpenneHue no3uumit npocco3os
B npoLiecce KOMNEKTUBHbIX NEPEroBOpPOB,
B 4aCTHOCTH, NyTeM NpeAoCTaBaeHNA
MH(OPMaLMN O COBPEMEHHBIX CUCTEMAX
onnarel TpyAa;

® npaBo Ha cBoGoay 06befuHeHUs;

® TpyAOBas MUTpaLMs, rAe Mbl NPOABUTAEM
Npet COTPYAHNYECTBA MEXAY
npocco3ammy NPUHUMAILLMX
W HanpaBAALWMX CTPAH C TEM, YTOGbI
o6ecneynTb NOAJEPKKY M 3aLuUTy
PabOTHUKOB-MUTPAHTOB;

® ycuieHue posiu KeHLWMH B npocoto3ax.

MbI cmpemumca K momy, 4mo6si
paboma npoghcoro3o8 cmana
ycmoliyusoll u He 3asucena

om sHewHeli noddepxku. Haw
2/1a8HbIl N0Gx00 cocmoum 8 mom,
Ymo6bl nobydums npogdhcoro3bl
pazsusams U No8bIWAMb
COOCMBEHHYI0 IKCNepMHYI0
Keanugukayuto 0na moao, 4mobsl
OHU MO2/1U CMaMb PABHbLIM
napmxepom 8 coyuansHom ouanoze.

Trade unions in Eastern European

and Central Asian countries withstood
the shocks of transition in the early 1990s,
with most remaining intact but with
significantly reduced membership. This
attrition was due in large part to

the growth of large sectors of informal
employment, where workers are not
organized, but also due to change in the
role of trade unions in new environment.
In more recent years, most trade unions in
the CIS have rebounded, regaining

a portion of the lost membership

and increasing their influence, while
others continue to suffer from membership
attrition.

In the current era, trade unions face
several common challenges. First
and foremost is the need to develop
agendas that address the problems that
workers face and the issues that concern
them in the current environment, and,
in their way, to attract new members.
In most CIS countries, half to three
fourths of the work force is not
organized. This limits unions’ resources
and reduces their capacity to influence
working conditions and to speak with
authority on workplace issues.

econd, trade unions in some countries
face restrictions on freedom

of association, collective bargaining, and
other fundamental rights.

hird, many organizations have not
changed their structures since
the Soviet times. There is a need
for reforms that make leadership more
directly accountable to members. On the
financial side, unions are still impeded by
decisions made by the Soviet trade unions
in their final days, namely, to collect and
retain the far largest portion
of member dues at the
local/enterprise level. This deprives
the trade union leadership of
resources needed to be active on
national issues, as well as making
them dependent on non-membership
related incomes.

ourth, trade union leaders need

to develop their technical
expertise to enable them to perform
more effectively as the governments’
social partners in national tripartite
policy making, as well as to meet the
new challenges of dealing with
national and multinational private
employers.

LO Subregional Office is working closely

with trade unions to help address these
issues. Our main messages are that
government’s respect for fundamental
workers’ rights is an essential first step
in creating free and independent trade
unions that truly represent workers’
interests. We also hold that internal
reforms are key to attracting new members
and representing their interests effectively,
and cooperation among unions
is a practical necessity in making workers’
voices heard. We support the development
of new services aimed at attracting and
mobilizing members. We support research
and awareness raising activities by trade
unions that are attempting to organize the
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informal sector and employees in the
multinational firms operating in the
region. We provide models of good practice
for management and financial reforms.

In assisting leaders to develop greater
expertise on national policy issues, we
place a heavy focus on:

e strengthening collective bargaining
capacity, specifically the expertise in

-‘d,—-—

modern wage systems;
e freedom of association;

® migration, where we promote
partnerships between unions in sending
and receiving countries to protect and
assist migrant workers; and

e empowering women to play a stronger
role in the trade unions.

We seek to make the trade unions’
focus and activity fully sustainable
and not dependant on external
assistance. Our general approach is
to encourage trade unions to develop
their own internal expertise in order
to become equal partners in social
dialogue with employers and
governments.

Freedom of Association and Protection of the Right to Organise

Convention, 1948 (No. 87)

Right to Organise and Collective Bargaining Convention, 1949 (No. 98)
Workers’ Representatives Convention, 1971 (No. 135)
Collective Bargaining Convention, 1981 (No. 154)
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)Ha HAXOMATCA Ha PasHbIX
HOMWYECKOro pa3BuUTUS;
aun B obnactu
eHEPHOT0 PaBEHCTBA TAKKE
He MeHee CyllecTBYIOT
U, oTpaxaoLne
LWH 1 MYXXUYUH HA PbIHKE
aNbHbIe POJK, OCHOBAHHbIE
TPAANULUAX, CYLLECTBYIOLMX
emMbe.

0HOJATEeNbCTBO COAEPIKANO
rapaHTMpOBaBLUME pPaBHble
A KEHLMH U MYXYMH,
TpyAa ¥ 3KoHoMKKy. OpHako
pUop, CyLlecTBOBaNa
JKEHILMH 3aHUMaTbCS
otheccusmu, ynenss Gonblue
aHUI0 AETeN; NPy 3TOM
eCreynBao Ux pasanyHeIMu
rotamu. JeHuwuHbl Mormu
VTbCS Ha CBOE MpexHee
TaK KaK rocynapcrao
3aWuTy oT 6e3paboTuLibl.
\IKYMHBI TPAAULIMOHHO
KUMU KOPMUIIBLIA CEMbU
ee BbICOKOEe MOJIoKeHMe,
0BOAALLMX MOCTAx, XOTs
KBOTa Oblfa rapaHTMpoBaHa
NepexoaHblil nepuog, 4toosl
DU CEMbM, MHOTUE YEHLMHBI
bl NEpenTn n3
)F0 CEKTOPA 3KOHOMUKH
11 CEKTOP, TEpsAs NpU 3TOM
UTY U FapaHTUM 3aHATOCTU.
eMsl 3KOHOMMYECKas
LWWH B PErYOHE NMPOL0MIKaeT
0/IbHO BbICOKOW:
XKEHLWMUH NPUXOAMUTCA
MyxkuuH (MnoGanbHele
ATOCTU Cpeay xeHuwuH, MOT,

OcHoBHble KoHBeHuuu MOT

2007 r.). B 10 e Bpems Ha (oHe
BO3pacTaloLLeit 3KOHOMUYECKON

1 npodeccroHanbHoi cerperauum gons
HEHIWH B AMHAMNYHO pa3BuBarLWmXCca

1 BbICOKOOM/IAYMBAEMbIX OTPAC/AX
NPOJOJIKAET COKPALLATLCS, U BCe bonbluee
YMCIO KEHLMH NPOLOMKUTENbHOE BpeMs
ocTatoTcs 6e3 paboTtsl.

60/IbWIHCTBE CTPAH PErnoHa XKEeHLMUHbI

noayyatot auwb 60-80 npoLeHTOB
OT cpefHeil 3apaboTHOI NAAHbI MYKUMH,
B 3aBMCMMOCTM OT CTPaHbl U CEKTOPA
IKOHOMUKU. HEHLMHbI TaKXKe OrpaHnyeHbl
«CTEKNAHHBIM MOTOJIKOMY, KOTOPbIiA
He NO3BOJAET UM 3aHUMATb PYKOBOAALLNE
no3uLMK, 1 3a4aCTyI0 CTANKMBAIOTCA C TaK
Ha3bIBaEMON KCKPbLITONY» AUCKPUMUHALWENH
Ha pblHKe TpyAa. XoTsA B nocnegHee BpeMs
CTPYKTYpa CeMbM U reHLepHble posn
CyLLECTBEHHO U3MEHUNUCh, CTEPEOTHUMbI,
OCHOBaHHbIe Ha NPeACTABNEHUN O MYXKUUHE
KaK 0 KOpMUAbLE CEMbM, BCE elle
NpeBanupytoT B GONLLWKMHCTBE CTPaH, YTo
HEraTMBHO OTPAXAETCA Ha NOJOXKEHUN
JKEHLMH W MYXXYMH, KOTOpble CTPEMATCA
coBmeLlatb paboTy U cemeitHble
06s13aHHOCTH.

pyras Bbi3blBaloLWas TPEBOrY
TEHAEHUMA — pe3Koe CHUXeHune

VYYACTMA XKEHLNH B npoLecce NPUHATUA

peLeHmnii n B NONUTUYECKON XU3HMU.

WX npefcTaBUTENbCTBO B HALMOHAMbHbIX

napfameHTax B CpefjHeM COCTaBAAET 0KONO

10 npoueHTOoB.

OT npopBuraet BO3MOXHOCTH
LOCTOIHOrO U NPOU3BOAUTENLHOIO TPyAA
AN KEHILMH U MYXKYUH B B YCIIOBUAX
cB06OAbI, PAaBEHCTBA, COLMANbHBIX FapaHTUi
1 yBAXKEHNSA YeJI0BEYECKOr0 JOCTONHCTBA.
Takum 06pasom, MOT cuuTaet reHaepHoe
PaBEHCTBO KJIHOYEBbIM 3/IEMEHTOM B CBOEM
BUAEHWUW JOCTONHOTO TPYAA /1A BCEX
MYIKUYUH U KEHLMH. Mbl cTpeMumcs
NoAJEPKMUBATh CBOUX TPEXCTOPOHHUX
NapTHepoB — NPaBUTENbCTBA, NPOHCOI03bl
1 opraHu3auuu pabortopareneit —
B BOMJIOLWEHUMN Ha MPaKTUKe NPUHLMMOB
reHAepHOro paBeHCTBa U paboTtaem
B CNeflyloL1X HanpaBaeHusx:

KoHBeHumMa 1919 roaa 06 oxpaHe matepuHcrea (N2 3)

KonBeHuma 1951 roga o paBHoM Bo3HarpaxgeHum (N2 100)

KoHBeHuus (nepecmoTpeHHas) 1952 roaa 06 oxpaHe matepuHctea (N 103)
KoHBeHuMa 1958 roga 0 AMCKpPUMUHALMK B 06nacTi Tpyaa 1 3aHatuin (N2 111)
KoHBeHumMa 1981 roga o TPYAALMXCSA C cemeliHbiMu 06s3aHHocTAMK (N2 156)
KoHBeHums 2000 roga 06 oxpaHe matepuHcTBa (N2 183)

eHAepHoe PaBeHCT [BO,

® NPOABMXKEHUE U OCYLLECTBIEHNE
ctaHpapto MOT B o6nacTvt reHaepHoro
paBeHCTBa, B YacTHOCTH, KoHBeHLUK
1951 rofia 0 paBHOM BO3HarpaxgeHun
3a TpyA pasHoii ueHHoctn (Ne 100),
KoHBeHumn 1958 ropa o HegonyLieHUm
OVUCKPUMUHALMK B cchepe Tpyaa U 3aHATKi
(Ne 111), KoxBeHuuu 1981 ropa
0 pabOoTHUKAX C CEMENHbIMM
o6s3aHHocTAmMM (N2 156) 1 KoHBeHLuu
2000 ropa o 3awute matepuHcTea (Ne 183);

NPOABUKEHNE COLMANLHOTO AUANOTa,
KOTOpbIif 0XBaTbIBAET Npo6AEMI

1 NOTPEOHOCTY KaK KEHIMH, TaK

W MYXKYUH, M CTUMYNUPYET NPaBUTENbCTBA,
npodcoto3bl U paboTopateneil
WHTErpUPOBaTL reHAEPHBIE BONPOCHI

B CBOIO MOJIUTUKY U NPAKTUYECKYI0 PaboTy;

nopfepxkKa XeHcKoro
npeanpuHUMaTenbCTBa;

BHepeHue paspaboTaHHoil MOT
METOL0I0rMW FeHAEPHOTo ayauTa,
OCHOB@HHOTO Ha aKTUBHOM y4acTu, Kak
3¢ deKTUBHOIO CPefCTBAa MOHUTOPUHTA
1 OLIeHKM nporpecca, AOCTUTHYTOro

B MPOABMXEHUN KOMMIEKCHOTO
reHfepHoro noaxoaa;

pacluMpeHune CTpaTernyeckoro
napTHepcTBa B 061acTU reHAepHOro
paBeHCTBa C MPUBIEYEHUEM HOBbIX
VYaCTHUKOB NpPOLLECCa, TaKUX KaK CPeAcTBa
MacCoBOI MH(OPMaLIMK, HALMOHANbHbIE
OpraHu3auuu no paboTte C MONOAENKbIO

1 06pa3oBaTesbHbIE YUPEXKAEHUA.

PasHbiti docmyn k docmoliHbiM paboyum
Mecmam, 06pa3o8axuUIo U y4acmuro

8 PYK0BOOAUUX OpP2aHAX ocCMaromca
K1104e8bIMU 300a4amu 0N IKEHULUH

8 cmpaHax pe2uora. Hawa 3adaqa
cocmoum 8 mom, 4mo6el, obecneyusas
803MOXHOCMb NONyYeHUsA 00CMOUHOU
3AHAMOCMU KAK 018 KeHWUH, maK

U MYX>X4UH, noMoY4b 20cydapcmsam Gonee
hpexmusHo pewams WUpoOKuli Kpy2
80NPOCO8, BK/II04AA COKpaLeHue
6edHocmu, 3KOHOMUYecKoe passumue,
cosepuieHCmBsoBaxue cucmembl
coyuansHol 3auumsl U CO4UANLHO20
obecneyerus. lpodsuxkerue no nymu
2eHdepHo20 paseHcmBa 8 60bwoli
cmeneHu 3a8UCUM 0M 0CO3HAHUA

U cucmemamuyecKo20 o6pauleHus Ha Bcex
YpOBHAX — 0m napnameHma 0o MECMHbIX
AOMUHUCMPAMUBHbBIX OP2AHO8,
npednpuamuti, cemeli U omoenbHbIX
Ji0dell — K cneyughuyeckum u yacmo
pasnuyarowumca npobnemam

U NOMpPe6bHOCMAM XKeHUUH U MYXXYUH.

g

‘:__ S, Gender equallty

J ust as the countries of the region are
at different stages of economic
development, they also have different
contexts and challenges concerning
equality between women and men.
However, there are some common trends
reflecting the status of men and women
on the labour market and their expected
roles, based on values and traditions in
society and within the family.

he Soviet legislation contained

provisions guaranteeing equal
opportunities for men and women,
including in the economic and labour
sphere. However, in the Soviet period
the tendency for women was to occupy
more “feminine” occupations, spending
more time bringing up children, being
provided with different bonuses and
benefits by the state. Women could
easily come back to their previous
working place, having the state
guarantee against unemployment. At

the same time the men traditionally
performed the function of the bread-
winner and occupied higher positions,
including at the decision-making level,
though the quota of 30% of these
positions was guaranteed for women.
During the transition period many
women had to leave the formal
economy for the informal sector to be
able to feed their families, thus losing
social protection and job security.
Today the economic activity of women
in the region remains rather high and
constitutes around 80 women per

100 men (Global Employment Trends for
Women, ILO, 2007). At the same time,
women’s share in fast-developing and
highly paid sectors is decreasing,
industrial and occupational
segregation is growing, and more
women stay jobless for a long period
of time.

In most countries of the region women
still get 60-80% of an average men'’s
salary, depending on the country and

the sector. Women are also limited by
the “glass-ceiling”, which prevents them
from occupying decision-making
positions, and they often face direct
and/or “hidden discrimination” on the
labour market. Though family structures
and gender roles have greatly modified
of late, the traditional stereotype based
on a male breadwinner is still prevalent
in most countries, which has a negative
impact on women and men workers who
try to both work and care for their
children.

nother alarming trend is the drastic

decline in women'’s participation in
decision-making processes and politics.
Their representation in national
parliaments is at an average around 10%.

he ILO promotes opportunities for

women and men to obtain decent and
productive work in conditions of
freedom, equity, security and human
dignity. Thus ILO considers gender
equality as a key element in its vision of
Decent Work for All Women and Men. For
this reason, the organization aims to
support its constituents — governments,
and workers” and employers’
organizations — to bring gender equality
into practice. We work with our
constituents to:

e promote the ILO gender equality
standards and their application,
namely the Equal Remuneration
Convention, 1951 (No. 100), the
Discrimination (Employment and
Occupation ) Convention, 1958
(No. 111), the Workers with Family
Responsibilities Convention, 1981
(No. 156) and the Maternity
Protection Convention, 2000
(No. 183);

e promote social dialogue that captures
the concerns and needs of both
women and men and encourage
governments, workers and employers
to integrate gender issues in their
policies and actions;
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® support women entrepre
development;

e introduce the ILO Gende
Audit methodology as a
tool to monitor and asse
the progress made in ge
mainstreaming; and

® broaden strategic partne
gender equality with ne
actors, such as mass med
institutions dealing wit
educational establishme

Better access to decent jo
education and decision-
remain to be key challeng
in the region. Our messag
providing decent work op
for both women and men
nations to more effective
a wide range of issues, in
poverty reduction, econo
development, improving s
and social protection. Th
advancing gender equali
depends on awareness of
addressing systematicall
from Parliament to local
administrative bodies, e
families, and individuals
and often different conce
of women and men.

Maternity Protection Convention, 1919 (No. 3)
Equal Remuneration Convention, 1951 (No. 100)
Maternity Protection Convention (Revised), 1952 (No. 103)

Discrimination (Employment and Occupation) Convention, 1958 (No. 111)

Workers with Family Responsibilities Convention, 1981 (No. 156)
Maternity Protection Convention, 2000 (No. 183)
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APALNA MOT OB OCHOBOIOJIArAIOLKNX
UHLUUIMNAX U NMPABAX B COEPE TPYOA

86-1 ceccun MexayHapoaHou koHdpepeHuumn Tpyaa (vioHb 1998 r., JKeHeBa)

ne, yto cosparenu MOT
HUS, 4TO couManbHas
€T BaXKHellluee 3HaYeHNe
2001Lero 1 NPOYHOro MUpa;

1€, YTO IKOHOMUYECKMU Il
ee 3HaueHue,
06ecrneyeHus paBeHCTBa,
ca U UCKOpeHeHus
ePXKAAET HE0OXO[UMOCTb
aBJIEHHBIX HA MOAAEPIKKY
NOJUTUKY,
BMOKpPaTUYECKUX

ne, yto MOT gomkHa, Kak
b30BaTh BCE CBOY
OpPMOTBOPYECKOW
€CKOro CoTpynHMUYecTsa
BaTe/IbCKMI MoTeHLuan
Dei KoMNeTeHLMK,
KaK 3aHATOCTb,
OfrOTOBKA U yC/IOBUA
1M 06Pa3oM B pamKax
1 coumanbHo-
BUTUA TOTO, YTOObI
TUKA U couManbHas
WNWBANM Apyr Apyra,
5 WMPOKOMACLITabHOMO
THS;

ne, yto MOT gomkHa
MaHue Ha npoGnembl,
MW, KOTOpbIE UMetT
HYX[bl, B 0COOEHHOCTH
U TPYAAWMMUCS-
130BaThb 1 NOOLWPATH
a MEXAYHapOLHOM,
VOHaNbHOM YPOBHSAX
ble Ha paspelleHue ux
BOBaTb NPOBefEHMI0
KW, HALeNeHHoi
X MECT;

e, YTo AN yCUneHus
bHBIM MPOrPeccom
CTOM 0C060€ 3HaueHne
TIA cobntoaeHNs
PUHLMNOB ¥ NpaB

aK OHa Mo3BoJAeT

1Lam cBo6oaHO

Ax Tpe6oBarb coei

B 6OrarcTse, Co3[aHuIo

AN, A TaKKe [aeT UM
ThIO peann3oBarb CBOI

uman;

e, yto MOT sBnsetcs
aHM3aLMeNn, HafeneHHo

no cBoeMy YcTaBy MaHAATOM U ABNSOWeERCs
KOMMETEHTHbIM OPraHoM B 061aCTV NPUHATUA

1 NPUMEHEHMUS MEXAYHAPOAHbIX TPYLOBbIX
HOPM, 11 Nosib3ytoleiics Bceoblei noaaepKKoi
¥ NPU3HAHWEM B TOM, YTO KACaeTcs CofeicTBUS
NPUMEHEHUI0 OCHOBOMONArAoLMX NpaB

B cthepe Tpyaa, ABNAIOWMXCA BbIPAKEHUEM

ee YCTaBHbIX MPUHLMNOB;

Mp1HMMas BO BHUMAHWE, 4TO B YCIOBUAX
pacTyuieil 3KOHOMMYECKOIl B3aMMO3aBUCMMOCTH
HaCcTOATENIbHO TpebyeTcs NOATBEPAUTL
HEU3MEHHOCTb OCHOBOMO/ArAIOWMUX MPUHLMUMOB
1 Npas, NPOBO3rMalleHHbIX B YcTaBe
OpraHu3alum, u CoAeiCcTBOBaTL UX BCEOBLIEMY
cob6naeHnIo,

MEXAYHAPOOQHAA KOHOEPEHLNA TPYOA
1. HanomuHaert:

a) yto cBoboaHo BcTynas B MOT, Bce
roCyAapCTBa-uieHbl NPU3HaNU NPUHLUMbI
1 NpaBa, 3aKpenieHHble B YcTaBe
n B Punagenstuiickoit geknapaumu,
1 0653an1Ch [OOUBATLCSA [LOCTUXKEHUA BCEX
ueneit OpraHu3aumm, UCnoab3ys Ans 3Toro
BCE UMEIOLMECs B UX PACMOPSIKEHUN
CPELCTBA U C MOMHLIM YYETOM NPUCYLLUX UM
ocobeHHoCTel;

b) 4To 3TM NpUHLMMLI M NpaBa NOJYy4YMIN CBOE
BblpaXkeHue u pa3suTue B hopme
KOHKPETHBbIX NPaB 1 0653aTe/bCTB
B KOHBEHLMAX, NPU3HAHHbIX B KaYecTBe
OCHOBOMONATAIOILMX KakK B CaMoi
OpraHu3auuu, TaK v 3a ee npefenamu.

2. 3asBASET, YTO BCE roCYAAPCTBA-U/IEHbI, AAXKE
€C/IN OHU He PaTUGULUPOBANM YKa3aHHbIE
KoHBeHLuK, MetoT 0613aTeNbCTBo,
BbITEKalOLee U3 camoro dakTa ux YNeHCTBa

8 OpraHusauuu, cobnoaart, COAeCTBOBATL
NPUMEHEHUIO W NPETBOPATL B U3Hb
[06POCOBECTHO B COOTBETCTBUM C YCTaBOM
NPUHLMMBI, KACAOLMECH OCHOBOMONAraoLMX
npas, KOTOpble ABAAIOTCS NPEAMETOM ITUX
KoHBeHLMiA, @ UMEHHO:

a) cBoboay 06bEAMHEHNA U eCTBEHHOE
NpU3HaHKeE NPaBa Ha BEEHNE KOMIEKTUBHBIX
neperoBopos;

b) ynpasaHeHue Bcex popm NpUHYANTENBHOTO
nnu 06A3aTenbHOro TpyAa;

C) AeilcTBEHHOE 3anpeLeHne AeTCKOro Tpyaa u

d) HeponyLeHe AUCKPUMUHALUN B 06nacTH
TpyAa W 3aHATUR.

3. MNpusHaeT obs3atenscTso OpraHuzalumum
OKas3blBaTb CBOMM roCyLapCTBaM-YneHam
CofielicTBME B YAOBAETBOPEHUM YCTAHOBIEHHbIX
1 BbICKa3aHHbIX UMW HYX[, UCMOAb3YA B NOAHOWM
Mepe Ans AOCTUXEHUSA 3TUX Lieneilt Bce CBOU
VCTaBHbIE, NPAKTUYECKUE U OIOLKETHbIE
pecypcsbl, B TOM Y1cne NOCPeacTBOM
NpUBJEYEHUs BHELWIHNX PECYPCOB 1 NOLAEPHKKY,
a TaKxe NoowWpsAs Apyrue MexayHapogHble
opraHusauuu, ¢ kotopsiMu MOT ycTaHoBuna
OTHOLWEHMA B COOTBETCTBMU CO CTaTben 12 ee
YcTaBa, K 0Ka3aHUI0 NOAAEPKKM 3TUM YCUIUAM:

a) NoCpeACTBOM NPefOCTaBNEHNA TEXHUYECKOTo
COTPYAHWNYECTBA W YCNYT KOHCYNLTALMOHHOMO
XapaKTepa, cnocobCTByoWMX paTudUKaLmm
¥ NPUMEHEHWI0 OCHOBOMONArawLmnx
KoHBeHuuit;

b) nocpescTBOM OKa3zaHUA COAECTBUA TEM
roCyfapcTBaM-usieHaM, KOTopble NoKa
He MOryT paTMdULUMPOBaATb BCE 3TU
KoHBEHUMY UAN HEKOTOPbIE U3 HUX, B UX
VCUAUAX No cobMofeHuI0, CORENCTBUIO
NPUMEHEHUIO U NPETBOPEHMIO B XKU3Hb
NPUHLMNOB, KACAIOWNXCS
OCHOBOMONArawLux nNpas, KOTopsle
ABNSAIOTCA NpeaMeToM 3TUX KoHBEeHUMA, 1

C) NOCPESCTBOM NPefOCTaBNEHUS
rocyfapcTBaM-4ieHaMm noMoLy B UX YCUAUSX
M0 CO3AaHMI0 YCNOBHUIA, 6GNArONPUATCTBYIOLMX
3KOHOMUYECKOMY W COLMAbHOMY Pa3BUTUIO.

4. [locTaHoBAAET, YTO ANs obecneyeHus
MOJIHOTO BbINONHEHUA HacTosWel [leknapauum
GyLeT NPUMEHATLCA CNOCOGCTBYIOWMIT ee
peanu3auumu MexaHu3M, HafilexXHbli

1 3 EeKTUBHbIN, B COOTBETCTBUM C Mepami,
NEpeYnCNeHHbIMU B HUXKECTEAYIOWEM
NPUNOXEHUM, KOTOPOE ABNAETCA HEOTbEMIEMOM
4acTbio HacTosen [eknapauuu.

5. MNopyepKu1BaeT, 4TO TPYLOBbIE HOPMbI

He [O/KHbI UCMONb30BaThCA B TOPrOBO-
NPOTEKLMOHUCTCKUX LIENAX U HUYTO

B HacToAlel [leknapauuu u B MexaHu3Me ee
peanu3auum He JOKHO CNYXKUTb OCHOBaHWEM
WK UCTONb30BaTbCA UHBIM 0OPa30M A1 TaKUX
Lieneit; KpoMe Toro, HacToswas fleknapayus

1 MexaHW3M ee peann3aLun HUKOUM 06pasoMm
He [LOMKHbI MCNOb30BATLCA ANA HAHECEHUS
yliepba cpaBHUTENbHBIM NPEUMYLLECTBAM TOIA
WAW MHOM CTpaHbl.

ILO DECLARATION ON FUNDAMENTAL PRIN
AND RIGHTS AT WORK

Adopted by the International Labour Conference, 86th Session, June 1998, (

Whereas the ILO was founded in the
conviction that social justice is essential
to universal and lasting peace;

Whereas economic growth is essential but
not sufficient to ensure equity, social
progress and the eradication of poverty,
confirming the need for the ILO to promote
strong social policies, justice and
democratic institutions;

Whereas the ILO should, now more than ever,
draw upon all its standard-setting, technical
cooperation and research resources in all its
areas of competence, in particular
employment, vocational training and working
conditions, to ensure that, in the context of
a global strategy for economic and social
development, economic and social policies
are mutually reinforcing components in order
to create broad-based sustainable
development;

Whereas the ILO should give special
attention to the problems of persons

with special social needs, particularly

the unemployed and migrant workers,

and mobilize and encourage

international, regional and national efforts
aimed at resolving their problems,

and promote effective policies aimed at job
creation;

Whereas, in seeking to maintain the link
between social progress and economic
growth, the guarantee of fundamental
principles and rights at work is of
particular significance in that it enables
the persons concerned, to claim freely
and on the basis of equality of opportunity,
their fair share of the wealth which

they have helped to generate,

and to achieve fully their human
potential;

Whereas the ILO is the constitutionally
mandated international organization and the
competent body to set and deal with
international labour standards, and enjoys
universal support and acknowledgement

in promoting Fundamental Rights at Work as
the expression of its constitutional
principles;

Whereas it is urgent, in a situation

of growing economic interdependence,
to reaffirm the immutable nature

of the fundamental principles and rights
embodied in the Constituti

on of the Organization and to promote
their universal application;

THE INTERNATIONAL LABOUR CONFERENCE
1. Recalls:

(a) that in freely joining the ILO, all
Members have endorsed
the principles and rights set out in
its Constitution and in the Declaration
of Philadelphia, and have
undertaken to work towards attaining
the overall objectives of the
Organization to the best of their
resources and fully in line with their
specific circumstances;

(b) that these principles and rights have
been expressed and developed in the
form of specific rights and obligations
in Conventions recognized as
fundamental both inside and outside
the Organization.

2. Declares that all Members,

even if they have not ratified the
Conventions in question, have an
obligation arising from the very

fact of membership in the Organization
to respect, to promote and to realize,
in good faith and in accordance

with the Constitution, the principles
concerning the fundamental rights which
are the subject of those Conventions,
namely:

(a) freedom of association and the
effective recognition of the right to
collective bargaining;

(b) the elimination of all forms of forced
or compulsory labour;

(c) the effective abolition of child labour;
and

(d) the elimination of di
in respect of employ
and occupation.

3. Recognizes the obliga
Organization to assist it
response to their establi
needs, in order to attain
by making full use of its
operational and budgeta
including, by the mobili
resources and support, a
encouraging other inter
organizations with whic
established relations, p
12 of its Constitution, to
efforts:

(a) by offering technica
and advisory service
ratification and imp
of the fundamental C

(b) by assisting those M
a position to ratify
of these Conventions
to respect, to promo
the principles conce
rights which are the
Conventions; and

(c) by helping the Memb
to create a climate fi
social development.

4. Decides that, to give

Declaration, a promotio

which is meaningful anc
shall be implemented in
with the measures speci
hereto, which shall be co
as an integral part of th
Declaration.

5. Stresses that labour s
not be used for protectic
purposes, and that noth
Declaration and its follo
invoked or otherwise use
purposes; in addition, t
advantage of any count
in no way be called into
by this Declaration and
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